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Kerala Gazette No. 31 dated 5th August 1969. 
PART 1 

GOVERNMENT OF KERALA 


Food (C ) Department 

NOTIFICATION 
No. 6001/C3/69 / Fd . D. 

Dated, Trivandrum , 25th July 1969 . 
In exercise of the powers conferred by sub sections (1) and (2 ) of Section 
3 of th Essential Commodities Act 1955 (Central Act 10 of 1955 ), read 
with the order of the Government of India in the Ministry of Food , 
Agriculture. Community Development and Cooperation (Deparıment of 
Food ) No.G.S. R. 1111 dated the 24th July , 1967, published in the Gazette 
of India Extraordinary Part II, Section 3 , Sub section (i), dated the 24th 
July , 1967 , as amended and with the prior concurrence of the Central 
Government, the Government of Kerala hereby make the following amend 
ment to t e Kerala Tapioca (M nufacture and Export Contro !) Order 
1966, namely : 

AMENDMENT 
In the said Order, in clause 6 A after the first proviso the following 
further proviso shail be inserted , namely : 

Provided further that nothing contained in this clause shall apply to the 
movement ofmanufactured products of tapioca ." 

By order of the Governor , 
M. ABDUSSALAM , 

Secretary . 
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PART I 

GOVERNMENT OF KERALA 


Labour & Social Welfare (G ) Department 


NOTIFICATION 


No. 4515/G4/68 /LSWD. 

Dated , Trivandrum , 18th July 1969 . 
In exercise of the powers conferred by sub -section (1) of section 2 of the 
Kerala Public Services Act, 1968 (Act 19 of 1963) the Government of Kerala 
hereby make the following amendments to the Special Rules for the Kerala 
Labour Service issued under G. O. (MS) No. 250/63 dated the 28th May , 
1963 of the Public (Rules ) Department and published in Part I of the 
Kerala Gazette No. 24 dated the 11th June, 1963 , namely : 

AMENDMENTS 
In the said Rules , 

1. In rule 1, the existing category 1 shall be renumbered as category 
1- A and before Category 1 -A as so renumbered , the following shall be inserted 
as Category- l, namely : 

“ Category 1. Joint Labour Commissioner" . 
2. In rule 2, 

(a ) in sub-rule (a), the existing item 1 and entries against it under the 
heading Table shall be renumbered as item 1- A and before item 1- A as so 
renumbered the following item and entries against it shali be inserted as 
item - 1, namely : 
" 1. Joint Labour By promotion from Must have served in the cadre 
Commissioner . category - 1- A . of Dy. Labour Commissioner 

for a period of not less than 

two years." 
(b ) in sub -rule (b ), for the words and figures Categories 1 and 2 the 
words and figures " Categories 1, 1A and 2 " shall be substituted . 

By order of the Governor , 
C. K. KOCHUKOSHY , 

Secretary 
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GOVERNMENT OF KERALA 
Labour & Social Welfaso ( H ) Department 

NOTIFICATION 
No. 24491/H3/69/LSWD. 

Dated , Trivandrum , 14th July 1969 . 
The award of the Labour Court, Quilon in respect of the dispute 
between Shri P. C. P. Namboodiripad , Managing Director, Line Equip 
ment (P ) Ltd., Shoranur and their workmen represented by the Secretary , 
Metal Labour Union , Shoranur received by Government on 10-7-1969 is 
hereby published under Section 17 of the Industrial Disputes Act, 947 
(Central Act XIV of 1947). 

By order of the Governor , 

S. NAGARAJAN , 

Deputy Secretary . 
In the Labour Court, (Kerala State) Quilon 

Camp : Trichur 
Dated this the 16th day of June, 1969 

Present : 
SHRI M. V. A. DIAS , B. A. B. Li, M. S. I. R. (Chicago) 

In 
INDUSTRIAL DISPUTE No. 5 of 1966 

• Between : 
SHRI P. C. P NAMBOODIRIPAD , 
MANAGING DIRECTOR , LINE EQUIPMENT (P ) LTD ., SHORANUR 

And 

THE WORKMEN 
OD THE ABOVE CONCERN REPRESENTED BY THE SECRETARY, 

METAL LABOUR UNION , SHORANUR . 
Representations :-- 
Sri. A. Madhavan , 
Advocate , Ernakulam . 

For the Management. 

AWARD 
This is an Industrial Dispute between Shri P. C. P. Namboodiripad , 
Managing Director, Line Equipment ( P) Ltd., Shoarnur, and the workmen of 
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the above concern represented by the Secretary , Metal Labour Union , 
Shoranur over " Denial of cmployment of the following workers : 

1. A. Krishnan 2 . G. V. Sankaranarayanan 3. M. S. Kunjalavi. 
4 . K. Kunjunni Nair 5 . C. Chandran 6 . T. P. Ramakrishnan 
7. C. Gopalan Nair 8. P. P. Gangadharan 9. A. Makku 10. P. 
Kumaran 11. A. Kumaran 12. V. C. Mundan 13 . R. Madhavan 
14. P. Krishnan 15. K.Balakrishnan 16. T. Gopalakrishnan 17. S. P. 
Narayanan 18. M. Raghavan 19. A. Sankaran 20. K. S. Raman Nair 
21. K. T. Chelamban 22. K.Mohainmcd 23. K. Kunhan 24.a. 
Madhavan 25. T. M. Vasu 26 . K. Satya Balan 27. KV. Subxa 
mənin 28. K. Kuttappan Nair 26. A K. Sankaran 30. P. Narayanan 
Nair 31. V. Thankappan 32 , P. K. Vasudevan 33 K. Velayudhan 
34. T. P. Velayudhan 35. K.Gopalakrishnan 36. P. Appunni 37. v . c . 
Bhaskaran 38. P. Narayanan Nair 39. K Velayudhan 40. T. R. 
Govindankutty 41. N. V. Padmanabhan Nair 2. K.Krishnan 43 . 
M. Sreedharan 44. V. Raman 

45 . K , Kolavan.46 . T. Madhavan 
47. P. R. Sreedharan 48. P. Raman 49 . C. Sankaran Nair 50. M. 
Sar: karanarayanan 51. C. P. Inasu 52 . K. Ramachandran 53. V. 
Balakrishnan 54. O. Ramankutty 55. P. Raniankutty 56. P. Ettetri 
57. E. Narayanan 58. T. Ramakrishnan 59. P. Kumaran 60. P. N. 
Sankaran 61. P. Parameswaran 62 K. K. Kumaran 63 . M. Kelu 
64. K. V. Ramankutty 65. V. Sreedharan 66. 0. Sankaran 67. M.T. 
Raman 68. T. A. S. Narayanan 69. U. Velayudhan 70. C. Va udevan 
71. P. K. Krishnan 72. M. Prabhakaran Nair 73. E. Ramachan 
Nedungadi 74. R. Sundaran 75. K. Raman 76 . C. K. Ramutty Nair 
77. A. M. Veeran 78. K. Balakrishnan 79 . K. Krishnan Chettiar 
80. T. K. Achuthan Nair 81. K. C. Krishnan 82 . V. Krishnankutty 
83 . P. Govindan Nair 84. P. Subramonian 85 . P. Ramachandran 
86. P.S. Menon 87. K. Karappan 88. K. K. Krishnan 89. K. 
Narayanan 90. P. Sankaranarayanan 91. M. Nandagopalan 92. V. V. 
Chandrasekharan 93. K. Govindan 94. N. P. Sankaran 95. P. Joseph 
96 . M. T. Viswanathan 97. E. Narayanan 98 . P , Gopalan Nair 
99. K. Velayudban referred to this Court for adjudication under Section 
10 (1)( c) of the Industrial Disputes Act, 1947 (Central Act XIV o 1947.) by 
the Government of Kerala in their Order , Health and Labour (H ) 
Department, G. O. Rt. Nc. !63 /66 /HLD ., Trivandrum dated 14-1-1966 . 

2. In pursuance of notice issued , the parties put in their respective 
statements. The union however stayed away from Court inspite of regis 
tered disposal notice being accepted by them . The union was therefore , 
declared cx -parte. The management examined Sri P. C. Parameswaran 
Nambcodiri, the Managing Director of the Company as E. W. 1 and filed 
Exhibits E. 1 to E. 8 . 

3. It is seen from the evidence given by EW . 1 that the workmen 
under reference were charge -sheeted for having made certain statements 
alleged to be defamatory to the management, and were therefore placed 
under suspension pending enquiry into the misconduct. The Technical 
Director of the concern preferred a complaint against 88 of the workmen 
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before the Munsiff -Magistrate of Pattambiin C. C. 36/65. The workmen 
were convicted under Section 550 I. P. C.as scen from the judg ment proved 
as Exbibit E. 8 , and sentenced to pay a fine of Rs . 3 each in default to 
undergo simple imprisonment for a period of one week . Meanwhile 60 of 
the workmen who were under suspension were reinstated by the manage 
ment, and the rest, according to EW . 1, were employed elsewhere . Since 
a Criminal Case was pending decision , no action was taken against the work 
men after the domestic enquiry . It seems that all the workmen under 
reference have voluntarily abandoned their work and are now employed 
elsewhere . However it was the case of the union that the workmen under 
reference are innocent of the misconduct alleged to have been committed by 
them . 

4. Since the union has been staying away from this Court inspite of 
registered disposal notice being accepted by them , it can safely be presumed 
that they are no longer interested in the matter. In the circumstances, the 
Industrial Dispute abates . An award is passed accordingly . 

5. This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

M. V. A. Dias, 
Presiding Officer 


Appendix 
Witnesses examined on the side of the Union : 

Nil. 
Witness examined on the side of the Management: 

EW . 1 P. C. Parameswaran Namboodiri. 
Exhibits marked on the side of the Union : 

Nil . 
Exhibits marked on the side of the Management: 

E. 1 Memorandum submitted by 95 workers. 
E. 2 Charge sheet (model) issued to the workers. 
E. 3 

Reply to the charge sheet by the workers. 
E. 4 

Suspension order issued to the workers . 
E. 5 Letter dated 24-2-1965 from the Managing Director to the 

District Labour Officer, Palghat . 
E. 6 Report of enquiry held against the 95 workers. 
E. 7 Certified copy of petition submitted before the Munsiff-Magis. 

trate , Pattambi by accused workers in C. C. 36/65 . 
E. 8 Certified copy of the Judgment in C. C. 36/65 on the file of 

the Munsiff-Magistrate, Pattambi. 
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PART I 

GOVERNMENT OF KERALA 
Labour ,& SocialWelfare (H ) Department 

NOTIFICATION 
No: 24500 /H3/69 /LSWD. 

Dated , Trivandrum , 14th July 1969 . 
The award of the Labourg Court, Quilon in respect of the dispate 
between the Proprietor, Jayakerala Motor Workshop , Thana, Cannanore 
and their workmen represented by the Secretary , Malabar Mɔtor 
Transport Employees Union , Cannanore received by Government on 
11-7-1969 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

S. NAGARAJAN , 
Deputy Secretary 


In the Labour Court (Kerala State ) Quilon 

Camp : Cannanore. 
Dated this the 23rd day of June, 1969 

Present : 
SERI M.V.A. DIAS, B.A. , B.L., M.S.I.B. ( Chicago ) 

In 
INDUSTRIAL DISPUTE No. 78 of 1966 

Between : 

THE PROPRIETOR 
JAYAKERALA MOTOR WORKSHOP, TIANA, CANMANORR 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE SECRETARY, 

MALABAR MOTOR TRANSPORT Esployees UNION , CANNANORI 
Represenlations : 
Sri K. Balakrishna Panicker , 
Advocate, Cannanore 

For the Management 
Sri M. P. Govindan Nambiar, 
Advocate , Tellicherry 

For the Union . 

AWARD 
This is an Industrial Dispute between the Proprietor, Jayakerala 
Motor Wirkshop, Thanı, Cannanore and the workmen of the abova 
concern represented by the Secretary , Malabar Motor Transport 
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Employees Union , Cinnanore over " Denial of employment to (1) 
Shri Abdulkud jose and (2) Shri K. Haridusın ” referred to this Court for 
adjudication under Section 10 (1) (c) of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947) by the Government of Kerala in their Order , 
Health and Labour ( H ) Department, G. 0. Rt. No. 3312/66 /HLD 
Trivandrum , Dat: d 19-9-1966. 

2. In pursuance of notice issued , the parties put in their respective 
statements. The two workmen Sri Abdulkudoose and Sri K. Haridasan 
un er reference were examined by the union as W.W. Tard W.W.2 
respectively , an ! Exh bit W. I was filed . Sri K. Ambu Nair , the Proprietor 
of J..yakerala Mo or Workshop was cxamined as EW . 1. 

3. It is the case of the union that Sri Abdulkudoose was employed 
in Jayakerala Myter Workshop , engaged in The repairs of trai sport 
veh cles , from 27-2-1964 on a monthly salary of Rs. 60. His salary was 
cnhanced to Rs. 80 per mensem in May , 1964 , and again to Rs. 83 per 
mensem in Janary , 1966. After having worked till 31-1-1966 continuously 
Sri Abdulkudoose is alleged to have been denied employment when he 
reported for work on 1-2-1966 as usual. Sri K. Har dasan was a fitter in 
the workshop for more than 2 years on a monthly salary of Rs. 83 and 
had put in 2 years of continuons service in the concern . His services 
were terminated without any reason on 21-5-1966 . The termination of 
service of these two workmen without any reason and without payment of 
notice pay or retrenchment compensation is alleged to be highly arbitrary 
and illegal. In the written satement put in by the management, it is con 
tended ihat both these workmen were employed on a salary of Rs. 15 per 
wetk , that the management found it impossible to provide sufficientwork for 
the two mechanics or fitters , as the buses owned by the Cannanore District 
Motor Transport Workshop and which were being re; aired in the work 
shop were withdrawn to their own workshop for repairs , and that the 
two workmen realising the difficult situation in which the employer was 
placed , voluntarily abandoned their employment and sought employment 
elsewhere . 

4. The two workmen under reference, exaroined as W.W. I and 
W. W. 2 ,have spoken to the case of the union . They state that they 
would be satisfied with the payment of notice pay and retrenchment 
compensation for the two years of continuous services put in by them in 
the Jayakerala Mɔor Workshop . Sri K. Ambu Nair, the proprietor of 
the workshop when examined as EW.I would have us believe at first 
that the two workmen were paid at the rate of Rs. 2 daily, but when 
remind-d of the averment made by him in the written objections, to , the 
effect that th y were paid Rs. 15 per week , admits that these tvo work 
men were paid Rs. 15 eich per week . He admits that his workshop was 
sarted in 1964 , and that the two workmen were employed by him at the 
very inception . He goes on to say that the main work in the workshop 
consisted of repairs to buses owned by the Cannan re District Motor 
Transport Employees Co-operative Society and that consequent on the Co 
opcrative Society constructii.g their own workshop the buses were withdrawn 
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from his workshop. But at the same time hc would have us believe that 
the workmen abandoned their em loyment on their own acco d for want 
of sufficient work in the w rkshop . He admits that he has not ma ntained 
any accounts in his workshop , but that ismintaining acounts from 1967, 
after having taken a loan to the tune of Rs. 14 lakhs from the Givernment. 
Headmits when cross- examined , in answer to a question whether these wok . 
men were denied employment illegally by hiin , thit the two workmen under 
reference were retienced by him for want of sufficient work . Exhibit W.1 
is a notice :cen to have been issued by EW . I to Sri. K. Haridusan on 
20-5-1966 stating that he has become surplus to requirements and he 
therefore stands retrenched from service . 

5. It has therefore been proved from the evidence on record that the 
two workmen who had put in two years of continuous service with Jayakerala 
Motor Workshop, of which E. W. 1 is the proprietor, were retrenched 
from service without payment of notice pay or retrenchment compensation , 
In the absence of any evidence to show that these two workmen were paid 
only Rs. 15 per week as alleged by the management. I have no hesitation 
in coming to the conclusion that both of them were paid at the rate of 
Rs. 83 per mensem as made out by the workmen when examined before 
Court. The workmen under reference desire no other relief except payment 
of notice pay and retrenchment compensation due to them . 

6. In the result , the two workmen who have been denied employment 
or whose services were terminated in violation of Section 25 F of the 
Industrial Disputes Act, have to be paid one months pay in lieu of 
notics, and retrenchment compensation for two years of continuous service , 
equivalent to 30 days wages . In the result, Sri K. Ambu Nair , the Pro 
prietor of Jayakerala Motor Workshop , Cannanoro is directed to pay an 
amount of Rs. 166 to each of the work en 

under 

reference, 
Sri Abdulkudoose and Sri K. Haridasan . The two workmen will further 
be paid Rs. 50 each towards costs. An award is passed accordingly . 

7. This award will come into force on the expiry of 30 days after its 
ublication in the Government Gazette. 

M.V.A. DIAS 

Prosiding Officer 
Appendix 
Witnesses examined on the side of the union : 
WWI 

M. Abdul Kudoose . 
WW2 

K. Haridasan . 

Witness examined on the side of the Management: 
WI 

K , Ambu Nair. 

Exhibits marked on the side of the Union : 
* Notice dated 20-5-1966 issued to K. Haridasan . 
Exhihits marked on the side of the Monagement; 

Nil. 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 21940 /H2/69 /LSWD . 

Dated , Trivandrum , 21st June 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Contractor, Toddy Shop No. 11, Olayil, Quilon and the 
workmen of the above Toddy Shop represented by the General Secrctary, 
Quilon Chethu Thozhilali Union , Quilon received by Government on 
20-6-1969 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 
C. K. KOCHUKOSHY , 

Secretary, 


In the Labour Court (Berala State) Qailon 
Dated this the 6th day of June, 1969. 

Present : 
SHRIM.V.A. DIAS, B.A., B.L., M.S.I.R. (Chicago) 

In 
INDUSTRIAL DISPUTE No. 24 OF 1967 

Between : 

THE CONTRACTOR 
TODDY SHOP No, 11, OLAYIL , Quilon . 

And 

THE WORKMEN 
OF THE ABOVE TODDY SHOP REPRESENTED BY THE GENERAL 
SECRETARY , QUILON CHETHU THOZHILALI UNION , QUILON . 

AWARD 
1. This is an Industrial Dispute between the Contractor, Toddy shop 
No. 11, Olayil , Quilon and the workmen of the above Toddy Shop repres 
ented by the General Secretary , Quilon Chethu Thozhilali Union , Quilon 
over " Allotment of lesser number of tapping trees to S. Raghavan and 
N. Nanu in 1965-66 " referred to this Court for adjudication under Section 
10 ( 1) ( c ) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) 
by the Government of Kerala in their Order , Health and Labour (H ) 
Department, G. O. Rt. No: 1569/67/HLD Dated 17-4-1967, 
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in pursuance of notice issued , the union appeared before Court 
and put in their claim statement. The opposite party, the Contractor of 
Toddy Shop No. 11, Olayil, Quilon , described as Sri K. N. Balakrishnan , 
Kunnathu Kizhakkethil, Mathilil, Perin d , Quilon , inspite of registe ed 
disposal notice being accepted by him , failed to appear before Court, or file 
his written objections if any. He was therefore declared . ex parte Sri. 
S. Raghavan and Sri N. Nanu, tappers who were allotted 8 trees and 7 
trees respectively instead of 10 , were examined as W. W. 1 and W. W 2 
respectively by the Union 

3. It is the case of the Union that Sri K. N. Balakrishnan , Kunnathu 
Kizhakkethil, Mathilil, Perinad , Quilon was the Contractor of Toddy shop 
No. 11, Olayil, Quilon where Sri S. Raghavan and Sri N. Nanu were 
working as tappers , along with others , during 1965-66 , and that instead of 
allotting to each tapper 10 cocoanut trees for tapping during the second 
half of the contract period for 1965-66 , commencing from 1-10-1965 , 
Sri Nanu was allotted only 8 trees and Sri. Raghavan was allotted only 
7 trees. It is admitted however that the required number of trees were 
allotted to both of them from 1-11-1965. The Union claims compensation 
for the pecuniary loss incurred by the two workmen during the period from 
1-10-1965 to !-11-1965 during which period they were tapping lesser number 
of trees with the result that the quantity of toddy produced by them had 
diminished . It is further claimed by the union that the workmen lost 
another 15 days required for preparing the trees for regular tapping , and that 
as such both the tappers will have to be paid the loss incurred by them for 
the period from 1-10-1965 to 15-11-1965 . W.W.I and W.W.2 when exa 
mined before Court speak to the case in keeping with the claim statement 
put in by the union W.W. 1 who was allotted only 7 trees estimates the loss 
incurred by him at 3 annas, whereas W. W. 2 who was allotted 8 trees 
estimates the loss incurred by him at Re. I each day during the period 
under reference 

4. The opposite party Sri. K. N. Balakrishnan has not rebutted the 
claim of the union in any way. The two workers under reference have to 
be compensated for the loss incurred by them during the period from 
1-10-1965 to 15-11-1965. It is the case of the Union that the two workmen 
were given lesser number of trees for tapping by the Contractor as an act 
of victimization for their trade union activities. 

5. In the result, I direct Sri K N. Balakrishnan, Kunnathu Kizhakke 
thil, Mathilıl, Perinad , Quilon , the Contractor of Toddy Shop No. 11, 
Ola yil , Quilon to pay each of the workmen Rs. 35 as compensation for the 
loss incurred by them . He will further pay the Union Rs. 25 towards 
costs . 

An award is passed accordingly . 
6. This award will come into force on the expiry of 30 days after 
its publication in the Government Gazette . 

M. V. A. DIAS , 
Presiding Officer . 
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GOVERNMENT OF KERALA 
Labour and Social Welfas:e ( H ) Department 

NOTIFICATION 
No. 24001/H3/69 LSWD . 

Daled , Trivandrum , 14th July 1969. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Management of Kerala Soaps and Oils Ltd., Calicut and their 
workmen represented by the Government Soaps Institute Workers Union , 
Calicut received by Governmezt on 10.7-1969 is hereby published under 
section 17 of the industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor , 

S. NAGARAJAN , 
Deputy Secretary . 


iu the Labour Court (Kerala State ), Quilon 

Camp: Calicut 
Dated this the 25th day of June, 1969 

Present : 
SHRI M. V. A. DIAS, B. A., B.]1., 2. s. I. r : (Chicago) 

In 
INDUSTRIAL DISPUTCANo . 58 ON 1967. 

Between : 

THE MANAGEMENT 
OF KERALA SOAPS AND OILS LTD ., CALIGUT 

And : 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE 
GOVERNMENT SOAPS INSTITUTE WORKERS UNION , CALICUT 
Representations : 
Sarvasree S. K. Subrahmaniyam and For the Managemeni, 

N. Radhakrishnan , 
Advocates, Calicut. 

AWARD 
This is an Industrial Dispute between the Management of Kerala Soaps 
and Oils Ltd., Calicut and the workmen of the above concern represented 
by the Government Soaps Institute Workers Union , Calicut over " Discharge 
of Shri P. Bapputty" referred to this Court" for adjudication under Section 
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10 (1) (c) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) by 
the Government of Kerala in their order, Health and Labour (H ) Depart. 
ment, G.O. Rt. No. 2851/67 /HLD, Trivandrum dated 13-7-1967. 

2. In pursuance of notice issued , the parties put in their respective 
statements . 

3. It is the case of the union that Sri P. Bapputty , who was an un 
skilled workman drawing a daily wages of Rs. 4.34, was removed from 
service without any reasonable cause and without any enquiry . According 
to the management, Sri Bapputty was absent from duty without leave for 
more than 10 days from 17-7-1965 . His explanation was called for by a 
memo dated 5-8-1965 . No explanation was submitted by the workman . 
The management was informed that the workman was convicted and 
sentenced to undergo rigorous imprisonment for 3 months under the Kerala 
Prohibition Act in C. C. 1016/64 on the file of the Additional Sub -Magis 
trate, Kozhikode . The management therefore issued orders to the effect 
that Sri Bapputty will be deemed to have been removed from service from 
17. 7-1965 in accordance with the Standing Orders applicable to him . 

4. Today when the case was taken up for evidence, a joint statement 
has been filed by the parties to the dispute settiing the matter out of Court., 
The parties to the dispute agree that the dismissal of Sri P. Bapputty , the 
workman under reference will be treated as discharge from service as on the 
date of dismissal and that he will be paid notice pay and 15 days wages for 
every completed year of service or part thereof exceeding 6 months, besides 
holiday wages, leave with wages and bonus payable to him . The payment 
will be trade on or before 1-8-1969 . The parties request that an award be 
passed in terms of the joint statement of settlement shown as annexure to 
this award . An award is passed accordingly . 

5. This award will come into force or the expiry of 30 days after its 
publication in the Government Gazette. 

M. V. A. DIAS, 

Presiding Oficer . 
ANNEXURE 
Before the Labour Court, Quilon 

(Camp) Calicut 
I. D. No. 58 OF 1967 

Between : 
The Management of Kerala Soaps and Oils Ltd., Calicut. 

And : 
Its workmen represented by the Government Soap Institute 

Workers Union , Calicut. 

JOINT STATEMENT FILED BY THE Parties. 
The parties to the dispute have agieed that the dismissal of Sri 
P. Bappuity, the workmen concerned in the said dispute shall be treated as 
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discharge from service as on the date of dismissal and he be paid notice pay , 
fifteen days wages for every completed year or part thereof exceeding 
6 months of service in addition , if any, to pay for holidays or leave with 
wages as per factories Act or Bonus payable to him in respect of the period 
during which he was in service and that he will not be entitled to any other 
benefits. The payment will be made on or before 1-8-1969. 
It is therefore prayed that an Award may be made accordingly . 

Dated this the 25th day of June , 1969. 
( Sd .) 

( Sd .) 
Advocate, 

P. K. Sankaran Kutty , 
Rep :csenting Management. 

Repretenting the workmen . 
P. Bapputty ( Sd .) 

25-6-1969. 


Kerala Gazette No. 31 dated 5th August 1969 . 
PART I 

GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 13245 /H2/69 /LSWD . 

Dated , Trivandrum , 26th April 1969 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Managing Director, Perunad Plantations Ltd., Bank House 
Puthencavu , P. O. Chengannoor, and the workmen of the above concern re 
presented by the Dy.General Secretary , Estates Staffs Union of South India, 
Kottayam received by Government on 7-4-1969 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 
C. K. KOCHUKOSHY, 

Secretary . 


In the Court of the Industrial Tribunal, Alleppey 
Dated this the 31st day of March , Nineteen 

hundred and Sixty -nine. 

Present: 
Shri K. P. M. SHERIFF, B. Sc., B. L., 

Industrial Tribunal. 
INDUSTRIAL DISPUTE No. 4 OF 1967. 

Between 
THE MANAGING DIRECTOR , 
PERUNAD PLANTATIONS LTD ., BANK House , PUTHENGAVU , 

P. O. CHENGANNOOR . 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE DEPUTY GENERAL 
SECRETARY , ESTATES STAFFS UNION OF SOUTH 

INDIA , KOTTAYAM . 
Representations: 
Shri P. Narayanan Nair , 
Advocate , Alleppey. 

For Management, 
Shri K. Bhanu, 

Secretary for Kerala , Estates Staffs For Union . 

Union of South India , Kottayam . 
G. 1017 . 
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are 


as 


AWARD 
This Industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per order G. O. Rt. No. 79/ 
67/HLD dated 19-1-1967. The issues referred for adjudication 
follows: 

" 1 Yearly bonus for 1963 and 1964 at the rate of 2 months salary . 
2 . Second interim wage increase as awarded by the Rubber Wage 

Board from May 1964 onwards. 
3. Yearly increments to the staff from 1963 onwards . 
4. A Provident Fund at 81 % from 1957 onwards. 
5. Non -implementation of APK /ESUSI Agreement dated 12-5-1965. 

6. Senior grade to Shri T. K. John , Teamaker." 

2. The Estates Staffs Union of South India subraitted their clarifica 
tioa stateinent in which it was contended as under : 

Issue No. 1.--- The members of the staff of Carmel Estate were getting 
at the rate of two months salary per each year as customary 

bonus 
irrespective of profit or liss till the year 1963. The management has un 
reasonably refused to give this customary benefit of two months salary as 
bonus for the years 1963 and 1961. The attitude of the management is 
quite unreasonable and unjustifiable . Therefore the management may be 
directed to pay to the staff members, this customary benefit of two months 
salary as bonus for the years 1963 and 1964. 

Issue No. 2. — The second interim wage lucrease awarded to the staff 
by both the Tea and Rubber Wage Boards was not paid by the manage 
ment of Perunaad Plantations from May 1964 onwards. All the estates in 
the whole of South India have paid the same and this management is the 
only exception . Therefore the management may be directed to pay the 
same to the staff members with effect from Ist May 1964. 

Issue No. 3. - Payment of yearly increment to the staff is a condition of 
service . But the members of staff of Carmel E tate owned by the 
Perunaad Plantations were not given the same by the management inspite 
of innumerable representations by the Union and the workers. 
The management may be directed to pay the same. 

Issue No. 4. - The Carmel Estate is a member of A. P. K. The APK / 
ESUSI agreement dated 2-11-1957 provides for the cnhancement of the 
raie of provident fund to 8 1/3 % from that of 6 1/4 % . But this manage 
ment has fai.ed to implement the same. 

The stai members are entitled to 
the beriefit of provident fund to 8 1/3 % from 1957 onwards, 

Issue No.5.- The Management is guilty of non - implementation of APK / 
ESUSI agreement dated 12-5-1965. It is only just and reasonable that they 
are directed to pay the staff the benefit of APK /ESUSI agreement with full 
ietrospective benefit. 

Issue No. 6.- The Carmel Estate is a medium estate as per the definition 
given in the APK /ESUSI agreement dated 2-11-1957 . Shri T. K. John is 
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no 


the head tea -maker and hence a senior staff. Hewas doing the additional 
work of the Superinteadent also without getting the corresponding remunera 
tion . The management refused to grant this benefit even after repeated 
representations by the worker and by the Union . The management may be 
directed to grant to Shri T. K. John the senior grade from the date on 
which he has reached the maximum of the existing grade . 

The Union concluded with a prayer for a favourable award and costs 
of the adjudication . 

3. The Management submitted their counter statement in which they 
have contended as under . 

Issue No. 1. - There was no customary bonus paid to the staff of the 
concerned estate and bonus is payable only according to law . Bonus to 
staff in 1963 has to be decided on principles of available surplus formula . 
According to the balance-sheet and profit and loss account of the estate for 
1963, which was published there was only a meagre profit, viz ., Rs . 3152.44 
and this amount is not even sufficient for a reasonable return on paid up 
capital, which was at that time Rs. 1,16,490 . Therefore , there was 
surplus available and so the staff arc not entitled to get bonus during 
1963. As 

per the balance-shet for 1964 the Company has suffered a loss 
of Rs. 5688.86 . But in 1964 the Paymentof Bonus Act has come into force. 
Therefore, under Section 10 of the Act the Management is bound to pay 
only 4 % of the emoluments of each staff or Rs. 40 whichever is higher. 

Issue No. 2. It is true that there was some interim increase re 
commended by the Wage Board . But is was not implemented in small and 
medium estates in Kerala . The management concern is obsessed with 
acute financial debility. As per an agreement dated 30-7-1964 between 
the management and the union , the management paid amounts according 
to the first interim increment : ecommendations. Since themanagement has 
incurred loss from 1964 any further incremerit trould ruin the concern . 

Issue No. 3. - The main acale that was in existence in 1963 was only 
the general grade for the staff in medium estates. This was as follows: 

40 /50-3-56-4-80 -EB -5-115 . 
For excluded categories Rs.15 or 15 % of their basic salary as drawn on 
23-10-1958. As per this rate Shri T. K. John, one of the staff members 
had reached the maximun in the scale , i. e ., Rs. 115. Shri C. M. Koshy 
had come up to Rs 100 and two other members Sri C. A. Kurien and 
K. I. Abraham had reached Rs. 95. From the scales provided it could be 
very well seen that the increment suggested is not yearly. Even if the 
increment is taken to be yearly increment the staff members need be paid 
only Rs. 80 by 2-11-1965 . But even in 1963 all the staff members were 
paid more than Rs. 80 as shown above. The engine driver Shri 
K , N. Govindan was getting Rs. 31 in 1956 and as per 1957 agreement only 
Rs. 15 möre had to be added thereby making it Rs.46 . But he was getting 
Rs. 59 ir 1963. Since there is no scale fixed by the 1957 agreement the 
question of increment do not arise in his case. It is prayed that the staff 
are not entitled to get any additional increment . 
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Issue No. 4. - It is admitted that by the 1957 agreement the rates of 
P. F. were increased to 8 1 /3 % . But no owner of a medium or small estate 
had implemented the same. Further, the staff was also not coming forward 
to give their contribution . Even in a conference dated 30-7-1964 of the 
Management and the Union , the question was postponed for further con 
sideration at a later date. The claim of the union for implementation of 
the same with effect from 1957 is unreasonable. The management also is 
not in a position to deduct from the st.ff with retrospective effect. The 
financial capacity of the estate being nil , it would only destroy the 
industry if the demand of the union is implemented . At the same time 
the management is prepared to introduce this new rate prospectively pro 
vided the staff members submit a written request to deduct their contri 
bution at 8 1 /3 % 

Issue No. 5.- The small and medium size estates are not in a position to 
put into effect the new rates suggested by the APK /ESUSI agreement 
dated 12-5-1965 . If the new scales are put into effect the management 
will have to spend Rs.6000 more , every year by way of salary. It will also 
add to the quantum of the provident fund contributions. Now that the 
estate is working on a loss it will be suicidal to increase the revenue expenses. 

Issue No. 6 : Shri T. K. John is only a . Tea -maker and not a head tea 
maker since there is no such designation in the estate. He was not at all 
doing the work of a Superintendent as alleged . Shri K. I. Philip was the 
Superintendent in the estate and thereafter Sri Thomas Varghese is doing 
that work. There is no provision to promote a staff to a senior grade in 
the medium estate when he reaches the maximum in the existing grade. 
The Union itself did not press this issue in 1964 as per the agreement dated 
30-7-1964. This issuemay also be found against the union . 

The management concluded with a prayer that their contentions may 
be upheld and an award passed accordingly . 

4. The Union submitted a replication in which all the contentions of the 
management as per their reply statementwere repudiated and the demands 
of the Union were reiterated . 

5. The case came up for evidence and the Union examined WW1 to 
WW3 and marked Exts . W1 to W6 and closed their evidence . The Mana 
gement examined MWI to MW3, marked Exts . Mi to M10 and closed 
their evidence . The case was thereafter finally heard . 

6. WW1is Shri C. M. Koshy , Conductor in Carmel Tea Estate. The 
summary of his deposition is as follows: 

Chief: I am in the service of Carmel Estate since 1916. We were 
getting two months basic wages as annual bonus. ( Q ) Was it given on a 
profit basis ? ( A ) Without considering profit or loss two months basic 
wages were given as a customary bonus. This customary bonus was not 
given to us in the years 1963 and 1954 in spite of our demands. Ext.Wi 
is the copy of the letter from the Union toʻthe Management demanding the 
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We were given the interim increase as per the recommendations of 
the Tea Wage Board and Rubber Wage Board in the year 1961. This was 
an amount of Rs. 10. The wage increise of Rs. 16 f om May 196 ! was 
not give . to us. Our estate is a member of the APK . The copy of the 
agreement dated 2-11-1957 between APK -ESUSI is mirked as Ext. W2. 
Our estate is a midium estate as per this agreement. The yearly increment 
as per Ext. W2was given to us upto 1962. From 1963 onwards were not 
given the same. Ext. W3 is the copy of the protest letter given by the 
Union to the Management in this regard . Ext. W1 is the copy of the 
protest letter given to the management for not p.ying the increment in the 
year 1965. The provident fu date of31/ % was to be given to us with 
effect from May 1957 as per Ext W2 Wewere not given the same upto 
1966 . 

Ext. W 5 is the agreement dated 12-5-1965 between APK and 
ESUSI. We are not given the benefits as per Ext. W5 . Ext. Wo is the 
copy of the complaint given to the Pathanamthitta Deputy Labour Officer. 
Shri T. K. John is working in our estate in the capacity of tea -maker, 
engine driver and Superintendent. lle is given the junior grade. 

Cross: The bonus for the year 1946 might have been given to us during 
January or February 191 ". I cannot say the exact dates on which the 
bonus was paid in every year . Bonus was paid on all years upto 195 ! ! 
do not know whether the management was incurring loss in the years 1 63 : 
and 1964. Everybody except the five of us were given bonus. The work 
ers were given bonus Tie increment for 1951 was paid in the year 1962. 
Bonus for 1960 and 1961. were not paid in the years .1961 and 1962 res 
pectively. We have subunitted a charter of demands for the same and there 
was a set lement in 1964 and only then we were given the bonus We have 
not given 8 1 /3 % of our share of contributions for the P F. from May 1957 
onwards. Shri T.K. John was given charge of the Superinter dent by 
written record by the Management I do not know whether tea-making 
is a department or not. I am getting no Rs.195 pr m nsem including 
allowance. I do not know whether the financial position of this estate is 
bad or not. 

7. WW2 is Shri C. A. Kurien , Asst. Conductor, Carmel Estate. The 
summary of his deposition is as follows: 
Chief: Thive got l years service in the Carmel Estate . 

We were 
given a custom ry bonus of two months basic wages every year without 
considering profit or loss. But wewere not given the saine in the years 1963 
and 1961. In our estate both rubber and tea are grown . We were given 
ten rupees incremant in the year 196 !. But we were not given Rs. 16 incre 
ment as per the recommendations of May 1954 . Our estate is a mcdiun 
estate as per the 1957 agreement. We are not getting increment as per the 
1957 agreement. It is the 1963 increment, that we are not getting now . 
The enhanced provident fund rates are also not given . Shri T. K. John 
is a senior staff in our estate . Shri T. K. John is having the charge of the 
Superintendent also in the estate since two years. There is a Manager for 
the estate who comes to the estate once in a month . 
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Cross : I do not know the dates on which bonus was paid in the 
previous years. The accounts of the payment of bonus is maintained by the 
Superintendent. I do not know whether the estate was running at a loss in 
the years 19. 3 & 1984. I do not know whether there was an agreement bet 
ween the Management and the workmen for payment of customary bonus. 
The increment after Rs. 95 is Rs. 5 for the first year and Rs. 7 for the second 
year and Rs. 8 for the third year . We have not send any petition to the 
Commissioner of Prevident Fund for non -realisation of 8 1/ 3 % as contribu 
tions. Even on the date of the agreement, viz., 30.7-1964 the provident 
fund quzstion was deferred to another date for further discussions. The 
charge given to Shri T. K. John as Superintendent is by a written order and 
I have see the same. 

I do not remember the date of the same. 
APK /ESUSI agreement, only the departmental heads are given the Senior 
grade. 

8. WW3 is Shri T.K. John , Tea -Maker, Carmel Estate. The summary 
of his deposition is as follows: 
Chief : I have 32 years service in Carmel Estate . 

I was getting only 
customary bonus of two months basic wages every year without any consi 
deration of loss or profit upto 1963. But during the years 1963 and 196+ 
we were not given the same. I am the ten maker as well as the Superint 
endent in charge of the estare now , since 1964 . But I am not given any 
additional remuneration . I an a senior staff. I have reached the maximum 
of the junior grade in the year 1962. My basic pay now is Rs. 115. Our 
Estate is a medium estate . 

Cross : In the estate accounts the bonus payment can be seen . The 
Managing Director has informed the retiring Superintendent to hand over 
charge to me and I have accepted the charge by written record . That 
was on 31st October 1964. The concerned letter which was sent by the 
Managing Director to the retired Superintendent is in his possession . He 
is even now alive . I have no record to show that I have been entrusted 
with the charge of the Superintendent. There is no reason for me not to 
take steps for the retired Superintendent to be present in court with the 
aforementioned letter . I am putting my signature as " for Superintendent" 
in the correspondence to the Labour Department, Factory Inspectorate and 
N. E. S. Block . I have demanded the senior grade by a letter to the 
Management. Thomas Varghese is the Managing Partner. He is not 
working as Superintendent. He comes to the estate twice in a week . My 
designation is tea -maker and engine driver, I have studied upto 4th form . 

9. MW1 is Shri Thomas Varghese , who is the Manager of Carmel 
Estate of Perunaad Plantations. The summary of his deposition is as 
follows: 

Chief:-- There is no Superintendent in the estate now . The erstwhile 
Superintendent was Sri A I. Philip . After his retirement I am looking 
after the work of the Superintendent since I am in charge of the same 

I have 
Shri T. K. John is the tea-maker and engine driver of the estate. 
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not entrusted to him the charge of the Superintendent. Shri T. K.John 
has studied upto only III Form . The acquittance roll of Carmel Estate from 
10-2-1959 to 12-1-1957 is narked as Ext. Mi. The designation of Shri 
T. K. John is tea -maker and engine driver as per Ext. M ! Ext. m2 series 
is the report submitted by the tea maker in his capacity as such from 1967 
January to Dece cber . In all his reports Shri T K. John has put his 
signature as tea maker . 

Cross :----From 1-4-1965 I am the Manager of the Carmel Estate. Shri 
Philip was the Superintendent from 1937 to 1964 November. Shri 
T. K. John is not working as Superintendent in charge I am staying in 
the estate for 4 or 5 days in a week 

10. MW2 is Shri George Varghese, who is one of the Directors of 
Perunaad Plantations Limited . The gummary of his deposition is as 
follows: 

Chief:-- The staff of the Carmel Estate were given bonus on certain 
years at the rate of one month s basic pay or two months basic pay . One 
month s basic pay was given as bonus during the years 1956 and 1958. The 
balance she t and profit and loss account for the year 1963 is marked as 
Ext: M3. Perunaad Plantations have Carmel estate and May-ford estatc. 
The concerned staff members in this dispute are the staff ineubers of 
Carmel estate . As per Ext. M3 the profit is Rs. 3,152 : 45 . It is from this 
amount the Central Income-tax and toe Agricultural Income-tax are to be 
given . Our paid up capital is Rs. 1,16,492 . Ext. M3 is an audited and 
published balance -sheet. Ext. M4 is the balance -sheet for the year 1964. As 
per Ext M4 we have incurred a loss of Rs. 5,688-86 in the year 1964. The 
Wage Board recommendation of interim wage increase of the year 19. i was 
implemented in the estate in the year 1964. It was protracted upto 1964 
because of finarcial debility . There are 5 staff members in the Carmel 
estate . Ext. M5 is the statement showing the staff salary for the year 1956 
Ext. M6 is the copy of the agreement between the Unio : an . the Manage 
ment on 30-7-1964. As per Ezt M6 the provident fund contribution of 
8 1 /3 % matter was deferred . Thereafter the matter was not discu :scd at 


any time. 


Cross: _The suggestion that two months basi : wages were given as 
bonus from 1952 to 1963 is denied . As per Ext. M6 agreeinent, the 
management his agreed to pay two months basic wages as bonus for the 
year 1960 and 1961. I am the Director-id -charge of the Perunaad Planta 
tions. The estate was a member of the A. P. K. till 1965. The staff has 
not agreed to pay 8 1 / 3 % contribution as P. F. from 1957 onwards. I do 
not remember whether themanagement has asked the staff to do so . In Ext. 
M6 I have putmy signature for the management. 

11. MW3 is Shri K. G. Cherian , Clerk , Perunaad Plantations. The 
summary of his deposition is as follows: 

Chief: -I am the Head Clerk in Perunaad Plantations and I am main 
taining the accounts. Bonus paid in the estate is as per the convenience of 


finance. There is no specific date or specific quantum of bonus paid in all 
the years. In 1956 and 1958 one month s basic pay was paid as bonus. 1956 
bonus was paid during January 1959. Ex. M7 is the 1959 account book . 
in Ext. M7 on 6th January 1959 it is stated that an nual bonus account for 
one month is Rs. 260. This amount of Rs. 260 is the addition of Rs. 85+ 
50 + 47 + 47 + 31. These amounts are one month s basic wages of the five 
staff members in the estate . Ex. M8 is pages 96 and 97 of the account book 
showing the basic pay of the staff in the year 1956. 1958 bonus was paid in 
the year 1960 February 13th as shown in page 38 of Ext. M7 and marked 
as Ext. M9. Page 160 of Ext. M8 is marked as Ext. M10 showing the basic . 
wages . 

Cross : - I am also getting bonus from the Management. I was given 
one month s basic wages as bonus. After 1957, during every year, two 
months basic wages were not paid as bonus. 

12. The learned representative of the Union and the learned council for 
the Management argued their cases succinctly and submitted argument notes 
respectively . 

13. Issue No. 1 : - Bonus to staff for 1963 and 1964 at the rate of two 
months salary . 

The learned representative of the Union argued vehemently that the 
members of the staff were getting yearly bonus at a uniform rate of two 
months salary irrespective of profit or loss and as such it has become custom 
ary. To substantiate his case he has pointed out the oral evidence of 
witnesses 1 to 3 of the Union . He has also referred to about Ext. M6 which 
is a memorandum of settlement, in which the Management has agreed to 
pay bönus at the rate of two months basic wages per year for the years 1960, 
1961 and 1962 He has attacked the evidence adduced by MW3 through 
documents Ext. M7 and M8 and also M9 and MIO . His case is that he 
was not given.any opportunity to rebut this evidence adduced by the 
Management at the fag end of the trial.: Therefore, he has asserted that 
this evidence should not be taken into consideration . He has pointed put 
that the affirmation of the Management that the years 1963 and 1964 are 
loss years cannot be ccuntenanced in the light of customary payments of 
bonus done by the management for a long number of years . Therefore , 
according to him the concerned employees are entitled to bonus at the rate 
of two months salary irrespective of profit or loss for the concerned years. 

14. The learne i counsel for the Management has pointed out that the 
contention of the Union that bonus is paid at the rate of two months salary 
as customary payinent cannot be countenanced in the light of the evidence 
adduced by both the parties. According to him , Ext. M6 is the only docu 
ment which would support the contention . As per Ext. M6 payment of 
bonus at the rate of two months salary was made only for he years 1960, 
61 and 1962. These three years period cannot be considered as a long period 
during which payment was made. He has also pointed out that MW2 has 
asserted with all force in his sworn statement, that in the ear 1956 and 1958 
only one month s basic wages were paid as bonus for those years and the . 
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learned representative of the Union although cross-examined him at length , 
could not discredit the veracity of his version . He has also asserted that it is 
as per the undertaking made by MW2 in his cross-examination to produce 
the relevant records showing the payment of one month s basic wages as 
bonus for the years 1956 and 1958, that the documents Exi. M7, M8, M9 
and M10 are produced and marked through MW3. Therefore according to 
him the long and unbroken period of a number of years payment of bonus 
at the rate of two months basic salary as contended by the Union , cannot 
be countenanced in the light of the evidence adduced . He has also cited 
the famous ruling of the Supreme Court reported in 1959 (2 ) LLJ 393 to 
substantiate his position . 

15. On a meticulous scrutiny of the evidence adduced and on consider 
ing the arguments made by the parties I am constrained to hold as follows: 

Payraent of yearly bonus at the rate of two months salary was notmade 
by the management for a considerable number of years . There is no reason 
why the oral evidence adduced by MW2 and the documentary evidence pro 
duced by MW3 should be discarded . Exts.M7 and M9 are page 1 and page 
38–39 of the cash account book of Perunaad Plantations Ltd., for the years 
starting from 1959 January to March 1963. This account book was marked 
by MW3 in his chief exarrination and the learned representative of the 
Union had ample opportunity to cross-examine the witness regarding this 
document. Further , as mentioned above these documents were proiuced by 
the managementas per the question of the learned representative of the 
Union in the cross- examination of MW2 whether he could produce any 
documents to substantiate this contention that bonus for the years 1956 and 
1958 were paid at the rate of one month s basic vages. Therefore , the con 
tention of the learned representative of the Union that production of the 
document Ext. M7 etc., were belated and so , may not be considered , 
cannot hold water. The representative had every opportunity to question 
the genuineness of these documents and also the veracity of the version of 
witnesses MW2 and MW3 respectively. Of course, the learned representa 
tive could not come out successful in discrediting their evidence by his cross 
examination . Therefore his contention that these documents should not be 
considered cannot be paid any heed to . It is also interesting to note that 
the bonus for the years 1956 and 1958 were paid in the years 1959 and 1960 
respectively and for the years 1960, 1961 and 1962 , boruswas paid pursuant 
to the agreement Ext, M6 entered into in the year 1964. From these docu 
ments themselves it can be clearly gathered that there was no yearly payment 
of a uniform rate of bonus at a particular time of the year in all these years 
ranging from 1956 to 1964. In this context the observations made by their 
Lordships of the Supreme Court in their ruling reported in 1959 ( 4) LLJ 393 
are to be followed . Their Lordships have held that for considering a pay . 
ment of bonus as customary or traditional, the following ingredients are in 
dispensably necessary: 
1. Paymentmust be for an unbroken series of 

years . 
2. Paymentmust be made in years of loss also . 
G 1017 
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3. Payment must be at a uniform rate at a particular time of the 

year. 
In the reported case the payınent was for a long period of 12 years including 
years of loss at a uniform rate at the time of Pooja festival. In the instant 
case there is no case for the Union that the payment was made on a parti 
cular date in an year in connection with a festival. Their only case is that 
bonus was paid at the rate of two months basic wages for the years 1960 , 
1961 and 1962 as evidenced by Ext. M6. At the same time the manage 
menthas adduced cogent evidence to prove that bonus for the years 1956 
and 1958 was paid during the years 1959 and 1960 at the rate of one 
month s basic wages to the concerned workmen . Therefore, it cannot be 
considered that payment of bonus at the rate of two months was made for an 
unbroken series of years like the period of 12 years in the reported case . 
The period of three years cannot be considered at any rate as a long period . 
It is also not pr that the years 1960, 1961 and 1962 were years of loss 
or not. Therefore in the light of the observations of Their Lordships of 
the Supreme Court it cannot be considered that the payment of bonus 
made in Carmel Estate of Perunaad Plantations Ltd., to the members of 
the staff in the past were on a customary basis. The learned counsel for 
the Management has also cited another ruling of the Supreme Court re 
ported in 1960.( 2) LLJ 219. There also Their Lordships of the Supreme 
Court have followed the afore-mentioned ruling . It was held there as 
follows: 

“ There could not be custo nary bonus as such unconnected with 
some festival. 

It is difficult to introduce a customary payment 
of bonus between employer and employee where terms of service 
are governed by contract, express or implied , except where the 
bonus may be connected with a festival whether Puja in Bengal 
or some other equally important festival in any other part of 
the country . The principles for governing customary and tradi 
tional bonus connected with festival cannot be extended to what 

may be called a customary bonus unconnected with any festival.” 
Therefore I hold that it is all the more correct to declare that the 
Management was not paying any customary bonus to the employees 
concerned as alleged by the Union . 

16. The Management has adduced documentary evidence to show 
that in the year 1963 they had only a net profit of Rs. 3152.44 and in the 
year 1964 there was a loss to the tune of Rs. 5688.86 respectively. Ext.M3 
and M4 are the printed and published annual reports of the Perunaad 
plantations Ltd., for the years 1963 and 1964. These documents speak 
for themselves. The learned representative of the Union had nothing 
against them except his contention that these documents need not be 
considered as payment of bonus is customary . In Ext. M3 the net profit 
is only Rs. 3152.44 which according to the Management would not suffice 
even for the payment of taxes and dividend . Even according to the 
L.A.T. Formula there cannot be any available surplus out of the same 
which could be paid to the workmen concerned . Therefore , I hold that 
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the concerned employees are not entitled to any bonus for the year 1963 . 
The year 1964 is an year of loss which fact also is not rebutted by the 
Union . Since in the year 1964 payment of bonus is to be governed by 
the provisions of the payment of Bonus Act, the employees concerned are 
entitled to bonus as per Section 10 of the Bonus Act, viz ., 4 % of the total 
earnings of the workmen for the relevant year or Rs. 40 whichever is 
more. The Management is hereby directed to pay bonus to the concerned 
workmen at the aforementioned rate for the year 1964. 
17. Issue No. 2.- Second interim wage increase as awarded by the 

Rubber Wage Board from May 1964 onwards. 
It is the accredited case of the Union that the staff members are 
entitled to get the benefit of the second interim increment in wages as 
recommended by the Wage Board with effect from 1964 May onwards. 
All the Union witnesses have unanimously deposed to the said effect. The 
learned representative of the Union has asserted in his argument that 
according to that recommendation, staff , drawing salary upto Rs . 100 per 
mensem are entitled to get Rs. 10 per month from May 1964 onwards and 
those drawing salary upto Rs: 209 per mensem are entitled 
Rs 16 per month as interim increment. According to him this was 
not paid by the Management. He has affirmed that profit or loss has no 
bearing on this payment of interim relief and all the employers of South 
India had paid this benefit except this Company. As against this argument 
the learned counsel for the Management has argued that no evidence is 
adduced before the court as to the actual quantum of increase recommended 
by the Wage Board . The management has admittedly paid Rs. 10 which 
in the circumstances of the case should be treated as full payment as per 
the recommendations. This argument does not hold water. It is admitted 
that there was a Wage Board recommendation of interim relief with effect 
from 1st May 1964. It is also admitted by the management that they have 
paid Rs. 10 as per the recommendations. The case of the union is that 
this is the only management in the whole of South India who has not 
completely implemented the recommendations of the Wage Board , which 
includes payment of Rs. 16 to those staff who are drawing more than Rs. 100 
upto Rs. 200 per mensem . The management could not challenge this argu 
ment of the union . Anyhow , there is no justification for the management 
to with - hold any item of recommendations made by the Wage Board when 
all similar establishments have paid the same to their staff members. 
Therefore, I hold that the staff members are entitled to get all the reliefs 
granted as per the recommendations of the Rubber Wage Board from May 
1964 onwards and the management shall pay the saine to the staff members 
excluding whatever item that has been already paid . 
.18 . Issue No. 3. Yearly increments to staff from the year 1963 onwards . 

According to the union the staff of Carmel Estate were not given their 
yearly increment by themanagement in the most arbitrary manner. The. 
scale given to them is a running scale and it is a condition of service 
that all staff should be given their yearly increment which they have earned . 
As far as the efficiency bar is concerned it must be notified to the staff that 


they have all become in fficient and they should be given sufficient opportu 
nity to rebut the contention . None of the staff were informed accordingly . 
Further , all of them have crossed the EB stage of Rs. 80. The contention 
of the management that the increment contemplated was not yearly is quite 
fantastic and unacceptable since all indus rial employees are getting yearly 
increment in their emoluments and in the plantations this is the only systemi 
in vogue and Ext. W2 agreement had only re - established the same. The 
learned representative of the union has emphatically asserted that the staff 
are entitled to get the yearly increment. 

19. The contentions of the learned counsel for the management are that, 
the concerned staff merubers have already obtained the quantum of salary 
which they are eligible io get even if the increment is given on every year. 
According to him the staff are now at 2 stage wherein they are getting more 
basic salary than if they had been paid increments yearly . For example , he 
has been citing the case of tea maker who was getting only Rs. 65 in the 
year 1956 but was drawing Rs. 115 in 1964, meaning that an amount of 
Rs. 50 had been given to him by way of increment during a period of 8 years . 
If he was obtaining yearly increment of Rs. 5 for the period of 8 years he 
would have been entitled to only Rs. 40, but he has been actually paid Rs. 50 , 
thereby raising his salary from Rs. 65 to Rs. 115 within a period of 8 years . 
Similarly he has been pointing out that in the case of all the staff members 
they are getting more amounts than is due to them had they been given 
increment yearly . According to him the increments suggested in Ext. W2 
isnot intended to be yearly . 

20. On a meticulous scrutiny of the affirmations made by the manage 
ment in their reply statement and also the arguments put forward by the 
learned counsel for the management I hold that I cangot completely identify 
with the ideas put forward by the management. On coing through Ext. W2 
it can be seen ikat increment mentioned therein is yearly . But if in fact 
ühe management has given more than what is due to the employees in the 
way of increments , that do not mean that the management is absolved 
from the liability of payment of yearly increments. The employees are 
entitled to get yearly in crements and considering the quantum of amount 
given in the way of basic salary and the number of years of service put by 
them , if any of the s aff is getting less than what they are entitled to get 
when the yearly increment is taken into consideration, those staff shall be 
paid the yearly increments as demanded by the union . Further, the manage 
ment shall give the yearly increments to the concerned employees hereafter 
if they have not reached the top of their scales. The issue is decided accor 
dingly . 
21 . Issue No. 4 . A Provident Fund at 8 1 /3 % from 1957 onwards. 

The contention of the union is that according to APK /ESUSI agreement 
dated 2-11-1957 (W2) the management had to give the benefit of provident 
.fund at 8 1 /3 % from 1957. But the management has reſused to pay the 

According to the union the staff were prepared to contribute their 
share. But the management was evading its responsibility on some or other 
grounds. The learned representative of the union has asserted that the 


same. 


staff are entitled to get provident fund benefits at the rate of 8 1/3 % from 
1957 May onwards. The learned counsel for the management has admitted 
that there is a provision in Ext. W2 to the effect that P. F. contributions 
must be enhanced from 67 % to 8 1 /3 % . But both the staff and the manage 
ment thought it fit to postpone the implementation to a future date. To 
substantiate his position he has pointed out Ext. M6 clause 3, wherein both 
the parties have agreed that the matter of provident fund should be deferred 
to another date . The learned counsel for the managment has affirmed 
that the union is equally responsible for the postponement of this issue. The 
learned counsel has pointed out that P. F. contribution should be made 
every month and the employee share will have to be deducted in that 
month itself and iſ the deductions are not made in the current month such 
share will have to be given by the employer . He has also pointed out that 
Section 32 (1 ) of the E. P. F. Scheme 1952 specifically prohibits deduction 
from the wages of an employee towards provident fund contribution , other 
than the deduction of the concerned wage period. Therefore since the union 
itself has agreed for postponement, the management should not be punished 
by directing to pay both the contributions from 1957. 

22. Ext. M6 is sufficient proof of the contentions put forward by the 
learned counsel for the management. 

Clause 3 of Ext. M6 reads as 
follows: 

" The question of provident fund will be taken by the union at a 

later date as the Managing Director wants to verify the position ." 
On a mere reading of this clause it could be clearly seen that it was the 
intention of the Union also to postpone this issue . Therefore an assertion at 
present that the workers were willing to contribute their shares at 3 1/3 % 
from 1957 onwards cannot be accepted as gospel truth . Anyhow , the con 
tentions of the learned counsel for the management that if it is to be paid fron 
1957 it is the management who should pay both the contributions and not 
themembers of the staff in thematter of retrospective payment, can only be 
accepted . There is no reason why the Management should be punished for 
a default which was caused by the latches of both the parties Therefore , 
I hereby order that the management sball enhance the rate of provident 
fund contributions to the tune of 8 1/ 3 % and recover the same fro the 
wages of the workmen only from the date of the enforcement of this award . 
23. Issue No. 5 — Non -implementation of APK /ESUSI Agreement 

dated 12-5-1965. 
The learned representative of the Union has argued that the benefit 
of the APK /ESUSI agreement dated 12-5-1965 was also not given by the 
management to the concerned workmen . lccording to him this agreement 
makes a thorough revision of D.A. structure, in addition to granting one 
additional increment to all staff in the year 1965. He has pointed out that 
both APK and UPASI have signed this agreement after carefully examining 
the paying capacity of the Industry . The learned representative has assert 
ed that the attitude of the management is unjust as far as this issue is con 
cerned and the staff are entitled to get this benefit with effect from 1965 
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January . He has also pointed out that this agreemen : between APK / 
UPASI/ ESUSI has been accepted by the Wage Board as just and reasonable 
and the Government of India has directed all plantation employers to imple 
ment the sameby a notification . 

24. The learned counsel for the Management has more or less accepted 
that APK /ESUSI agreement dated 12-5-1965 was not implemented in the 
estate as such . He has also put forward certain reason for the same and has 
gone to the extent of asserting that at the most Ext.W5 is to be deemed 
to have been implemented as per note C clause 3 of Ext.W5, if Rs. 5 is given 
as one increment to the persons concerned , so that he has prayed for an 
award directing the management to pay only Rs. 5 per month from 
1-1-1965 regarding the issue No. 5. I hold that there is no force in the argu 
ment of the learned counsel for the Management and so I hereby direct that 
the management shall implement the provisions of the APKIESUSI agree 
ment dated 12-5-1965 with effect from the prescribed date of enforcement. 

25. Issue No. 6 — This issue is regarding senior grade to Shri T. K. John , 
Tea Maker. The contentions put forward by the Union are that Shri 
T.K. John , in addition to his work as tea maker, is also doing the work of 
the Superintendent eversince the retirement of the previous Superintendent 
Mr. Philip . According to the Union the Manager Mr. Thomas. Varghese 
was visiting the estate only occasionally. Therefore he was not in a position 
to look after the day to day work of the estate . The demand of the Union is 
for the provision of senior grade as incorporated in Ext.W2 agreement to 
Shri T. K. John from the date on which the previous Superintendent 
retired . 

26. The learned counsel for the Management rebutted this argument 
by asserting that in both Ext. W2 as well as Ext. W5 senior grade is pro 
vided only to departmental heads and that Shri T. K. John admittedly is not 
a departmental head . He has also pointed out that the Union has never 
mentioned in all its correspondence that Shri T. K. John was a departmental 
head , that the claim of the Union in the claim statement to the effect that 
Shri T. K. John is a " head -tea -maker” is without any bonafides, that in 
Exts. Mi, M7 and M9 Shri T. K. John is designated only as a tea maker, 
that Ext. M2 series, weekly reports , show that Shri T. K. John himself has 
used his designation as tea maker only and that Shri T. K. John was always 
and is only a tea maker, in the estate. Therefore the learned counsel for the 
Management has vehemently asserted that senior grade as per Ext. W2 and 
W5 is not assignable to Shri T. K. John. As far as the claim , that he was 
looking after the work of the Superintendent since 1964 is concerned , the 
learned counsel for the Management has argued that there is no issue to 
that effect, viz ., for the payment of remuneration for additional salary etc.,. 
On this score it was pointed out thatMW1 has sworn that he is looking after 
the work of the Superintendent and that he is going to the estate every third 
day . Further , the learned counsel for the Management has also pointed out 
that Shri T. K. John himself has admitted that he did not have the necessary 
qualification to be the Superintendent of the estate. 


27. Shri T. K. John was examined as WW3 in this case. He has 
categorically admitted that he is designated only as a tea maker. He had 
never used the term " head tea maker " in the whole of his deposition. Of 
course hehas deposed that he was in charge of the Superintendent since the 
retirement of the previous Superintendent. But he has admitted that there 
is no record to show that he was ever acting as Superintendent in the estate 
and as pointed out by the learned counsel for theManagement, he has also 
admitted that he has studied only upto III form , which is not considered 
to be sufficientqualification for a Superintendent of an estate . Further, all 
the correspondence made by Shri T. K. John himself to the Head Office 
would show that he himselfhas used his designation only as tea maker and 
not as Superintendent in charge. Again , in Ext. W5 on page 3 under 
" mediam estates in Madras and Kerala” it is specifically stated that senior 
grade is meant for heads of departments only . Thus, since there is no iota 
of evidence to show that Shri T. K. John is the head of a department, there 
is no reason why Shri T. K. John should be given the senior grade as 
demanded by the Union I hold , therefore , that Shri T. K. John is not 
entitled to get the senior grade . 

28. I pass my award as specified above and this award shall come into 
force on the expiry of thirty days from the date of its publication in the 
Government Gazette . 


Alleppey, 
31-3-1969. 


K. P. M.SHERIFF , 
Industrial Tribunal. 
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Appendix 
Witnesses examined on the side of the Management : 
MWI Shri Thomas Varghese. 
MW2 George Varghese . 
MW3 K. G. Cherian . 
Witnesses examined on the side of the Workmen : 
WWI Shri C.M. Koshy. 
WW2 C. A. Kurien . 
WW3 T. K. John . 
Exhibits marked on the side of the Management : 
Ext . MI Staff salary account book of the Company from 1-1-1959 to 

December 1966 . 
M2 Series .Weekly reports of the Carmel estate for the year 1967 . 
M3 Balance sheet and profit and loss account as on 31-12-1963 . 
M4 

Do. 

for 31-12-1964 . 
M5 A Statement showing the salary of estate staff for 1956 . 
M6 A copy of the memorandum of settlement dated 30-7-1964 . 
M7 Account Book for the year 1959. 
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Ext. M8 Account book for 1956 --page 96 and 97. 
M9 

Do. 

page 38 of Ext . M7. 
M10 Page 160 of Ext. M8. 
Exhibitsmarked on the side of the workmen : 
Ext. Wi Copy of a letter dated 12-2-1965 from the Union to the 

management. 
W2 A copy of the memorandum of settlement dated 2-11-1957 . 
W3 A letter dated 20-3-1965 from the staff members to the 

Management. 
W4 

Do. 

dated 7-2-1966 . 
W5 A copy of the settlement (UPASI/ESUSI) dated 4-5-1965 . 
W6 Copy of a letter dated 11-5-1966 from the Union to tbe 

Deputy Labour Officer . 
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Kerala Gazctus No, 31 dated 5th August 1963. 
PART 1 

GOVERNMENT OF KERALA 


Labour and Social Welfara ( H ) Departmcat 


NOTIFICATION 


No. 13313/H4/53 /LSWD . 

Dated , Trivandrum , 9th April 1969 . 
The awini of the industrial Tribunal, Cilicit in respect of the dispute 
between the Management of The Tot . Oil Mills Co. Ltd., Tataparam , 
Ein kulam 4 and their workmen represente 1 by the General Secretary , 
Tata 0 :1 fills C ». L d ., Staff A co iation , Ernakulam and the Geieral 
S.cretary , Tatı Oil Mill Workers Uni in , Ernakulam received by Govern 
ment on 8-4-1939 is licreby published under section 17 of the Industrial 
D.sputes Act, 1947 (Central Act XIV of 1947 ) . 

By order of the Governor , 

S. NAGARAJAN , 
Deputy Scorelary. 


Before the Court of the ladastrial Tribunal, Calicat 
(Wednesday, the 2nd day of April , Nineteen hundred 

and sixty nine) 

Present: 
SIIRI R. K. VENU NAYAR , B , A., B. L., 

Industrial Tribunal , Calicut 
INDUSTRIAL DISPUTE No. 130/64 

Between 

THE MANAGEMENT 
OP -TIIL TATA OIL MIILLS COMPANY LTD., TATAPURAM , ERNAKULAR : 

And 
THE GENERAL SECRETARY, 
TATA OIL MILLS Co. LTD ., Starr AssocIATION, ERNAKULAN 

And . 
THE GENERAL SECRETARY , 

TATA OIL MILLS WORKERS UNION , ERNAKULAS . 
Representation : 
M /s. Aenon and Pai, 

For Management 
Advocates , 

Ernakulam 
G. 931 


Sri M. V. Josep 

For the 1st Unior 
Advocate , 

Err akulam 
Sri M. P. Menon , 

For the 2nd Unice . 
Ad.ocate , 
Ernakulam . 

AWARD 
This is an Industrial Dispute referred to the Industrial Tribunal, 
Emakuli:n as per Order No. G. O. Rt. 3228 /64/HLD datel 1-10-1964 of 
the Health and Lab ur Department of Government of Kirala. Sub.cquen 
to the abution or the Industrial Tribunal, Ernakulam it was transf rred 
to this Court and numbered as I. D. 130 /6t. The issues referred are the 
following : - 

(i) Are the workers in Tatapuram entitled to a higher rate of bonus 

than what is declired by the Management for the year 1963-64; 
(ii ) Ii so what should be the, quantum ? 
(iii) If not is the management justified in declaring bonus on the basis 

of notional basic wages to the workers in Tatapuram . 
2. Both the unions filed their statements with almost thesime.contentiong. 
Following is their case It is sialed that ihe manazementis one of the biggest 
comm rcill establishments of our country making huge profits every year . 
They .rc able to mike the e profits becau e of the sincere co- operation of 
these emplovees. Forme ly the man ige neat uie i to give three months alary 
as b nu ; and thatwas mide with sut any reference to the pr » fitab lity of the 
co npiny . For ab ut 5 years till 1963-64 they were doing ths and in that 
year ıhey offered only 14 mnths basic siltry as binus though the producto 
ion and sales mirked considerable increase . It is stited (hat the tra e resu . 
Its ju tify płym :nt of hree moths totalwiges as bonus. It is added that 
by paring for contin iously long period this his become an implied conditicn 
of service . The compıny it is alleged has made deviation even in the pre 
p ration of their pr fit and less account. The sa ary received by the staff 
members is much lower than the living wages. So there is a wide gip and 
to fill up this gap they demand bonus. This management during this year 
has given binus on the basis of notionalbasic w.ges and this is contradic 
tory to their own declaration . The management in their establishments 
situated elsewhere ha e notmade this discrimination . This notional basic 
salary is not the bisi for distribution of bonus in their other establiments 
and there is no practice of taking this notional basic salary into considera 
tion for anything ele. The basic sal try of staff members was the merged 
salary and this includes a portion of their dearness allowance and incen ive 
wages with effect from N ivember, 1963. The payment of 1 } months basic 
wages is ordered as bonus for the empl byees under the minagement in the 
other factories and different mode of calculation wiih regard to the 
employee ;ofthis concern alone is highly unjustifiable. It is stated that 
there is no wage structurc prevalent in this factory known as notional basia 
salary , 


each year . 


on 


S. All these statements are denied by the management in their counter 
statement. It is stated by them t at they voluntarily puid 11 months 
basic wages withouc neiger of inc n ive bonus or dearness allowance as 
bonus for ths particular year. The same rate was adopter for the 
monthly paid and daily rated workers . It is added that the trade results 
do n t warrant the payment of b nus for his year. They say that there 
will be no surplus after usul prov sions are made. They claim a retirn 
at a higher percent oa the paid up and working cáp ta !. Thei sis that the 
previous de ision rega : d ng lh s aspect is no longe : valid because things 
have considerably changed . The averment of the union that the pa ment 
of 3 monthsbonus ha , become an implied condition of ervice is al o not 
correc . Payı ent o : bonus is based on the profits made by the om ; ony 

The audited balance sheets and prolit ani lo s accounts for 
the yeir in question wi.l give true and correct picture of the financial 
position of the company . 

No deviation or change is made by the 
manager.ent in this year. The workmen according to the minagement 
are not entitled to three months emoluments as bonus if the trade 
results of the company are closely perused . They also deny the 
contentin of the union that there is a wide gap between the wages 
paid and the living wages. Their main contention is that he profit 
bonus is always paid in terms of basic salary or basic wage and not 
any part of the incentive bo ius or part of the dearness allowance . 
Part of the incentive w.ges and part of the dearness allowance have 
been merged with the basic salary of the employees of this company at 

Tatapuram and with regard to other establishments else.shere such 
merger has not taken place. So bonus is paid to the em loyees at 
Tata purm bised on the basic salary excludint part of the incentive 
bonus and part of the dea ness all. wance merged with the salary . This 
merger is as a result afan agreement signed with the Tatı Oil Wils Workers 
Union . Even at the time of this discussion leading to t is settlement it 
was state that the revised basic wages is men ioned for the pec fic 
purpose of payme it of wages and so even at that time this union h.d 
the opportunity to know that bonus would be paid on the basis of 
noti inal hai: wages. In respect of a po tion of employees in head office 
part of dearness all wance me: ged in their 

basic salary 
and with regard to these employecs als boniis has bcen puit on the basis 
of no:ional b sic salary which they would have earn - d pri r to this rr.erger 
of the dearness alluw . n e with the basic salary This distinction is made 
only with those employees who e salary in ludes a portion of i. Con ive bonus 
and dearness allowance. This is applicable only with regard to the Tata 
puram Factory and a portion of the employecs ai head office and the bonus 
payınent on the basis of notional bas c wages is restricted to these employees. 
So this payment of bon is on this basis is not ac un ly discrimination but 
is only to sce that the wide difference is avoidel. If it is to be on t ie bais 
of the merged basic salary the amount available to cch worner will 
remain the 

sim : bit the periol for wrich the salary is calculated will 
have to be proportionately reduced . The quatı m of bo. us received by 
she worker will repain the same irrespective of the relcrence made cithes 


was 


This agice 


to notional wages or to basic salary which inc udes a part of incentive 
binusind ceainess , allowance. Her.ce they say that tlc pcfit and loss 
account, Bal. ncc sheet and the agreen entsefeuid to would clearly justify 
the payment of Lorus alre.dy paid by the management. 

4. The averment of the management that they are entitled to a higher 
return on the capital employed is disputed by the union i: their 1sjoinder. 
The payment of Lonus during the previous 5 years was not on the basis 
of the profit cr lo s naile by them . Tle management by their artion of 
menger of a portion of the dearr css allowance to the salary cannot now 
come and say that for purp ses of raymint f bonus that should not be 
taken into c nsideration. The workers in establi hmen s under the same 
mai agement other than Tatapuram are setting 11months basic salary as 
bonus. The reason for this dis.inction also is ui just fiable according to the 
union . According to the union the manigcment has the capacity to pay 
higher rate of b nus and it has the capaciiy to pay 11 months basic salary 
As diawn by the wirkers now . 

5. WTVI has given evidence on behalf of the unirn and he states that 
the basic salary of the worke.s consists of a portion of incentive bonus and 
dearness, allowance and in the case of monthly paid st . it includes a 
portion of the dearness allowance. This is elected as a je.ult of a settle 
ment dated 13.3-1962 and the same is marked as Ext. Wi. 
ment had not considered the case of the monthly paid staff and 1 er Ext. 
W2 also a portion of the dearress a !!owance is merged with the basic 
salary. He would emphatically say that at the time of this agreement the 
man gement had never stated that the bonus would not be paid in the 
basis of this merg d basic salary. Ext. 3 is another settlement entered 
into between the union No. 2 and the management. Page 5 of this 
settlement shows the merger and this makes specific reference to the 
gratuity also. This mecei basic wages has come into force with effect 
fiom 6-11- 963. Ext. WV4 is the not fication of the management deliring 
bonus for the year ended 31st Mrch , 1964 for their Calcutta factory . 
This shows that the bonus shall be c lculated on the basic salary or 
wages exclusive of any allowance drawn by them . This decles 14 months 
bisic s..lry or 39 days basic wages for the year ended 31-3-1964. Ext! 
W5 dated 24-7-1964 is a notifi aticn of the management declaring the bonus 
for the sure period for the Tatapuram Fac ory . Hee it is stated that the 
bonus shall le calculated at the rate of basic salary or w ges exclus.ve of 
any allowance diawn on the last da e ofMarch , 1904. This no iication 
by way of clarifi ation to what has been stated by them in Para I gives 
the following alo. 

" However to those employces of our factory in whoss case a 
portion of the incentive lonus ardor dearness allowance have 
ben mr ed into their basic salary /wages, boms will be ſaid on 
the notional basic salary /w.ges that they would have diawn on tho 
aloic datcs; that is to say excluding ilc merged postin of the 


ſrcentive bonus and /or dearness allowance, from the merged salary ! 

wagcs ." 
Ext. 2 is the communica ion by which the management l as informed the 
stii asociation und rtakin ; to im lernent the scene ofmerger of dearn s9 
a lowance with pay. This take :els t from 1st November, 1903. Ex. WI 
is-th settle nently which this me.ger has taken plice . Ext. Wo is a le: ter 
from the staff As o iation to the General Manajer . Ext. W8 is a letier 
fom the manager.cnt to the workers Union . In para 6 they have 
explaiucd their position as follows: 

We explaird to you that in out head omice as well as in other 
Ta a concerns where me.ger of dra ness allowance has taken 
place, bonus payment has all along been calculated on the basis 
of unmerged wagis. It was also pointed out to you th : t when 
employees in our Bombay , Calcutta , Delhi i acturis and our sales 
ollices are being paid yearly bonus on the basis of u merged basic 
wages it,would be mist , e.nbirrasing as it would be u fair and 
unjust if we were to agree to pay bonus for Tatapuram fac.ory 

employecs alore on the lasis of merged wåges." 
This makes it clear that with regard to their cs ablishments elscu here 
they are płying bonus on th : basis of basic sala y drawn by them w.thout 
m rger of dearneis allowance an I iacentive wages . Ext. W3 is the 
agreement on the ba is of which the merger of a portion of the dearneis 
allow ince anl incentive bɔrus with the basic salary took place. Natur 
al y by this addition the ba.ic salary drawn by the wokers will increise. 
If th s merger has not take place with regard to these workers in the 
other establishments un ler the sim : minagement they would be d awing 
the basic salary of the old pattern , that is to say, without incl.d.ng 
thit portion of ince itive bonis an 1 dearness allo Aa:nce which 
is not merged with it. The Union has no case that such a morger has 
taken pla e with read to the employe s in the other establishments of 
this m n.gimint. The not fixat:on mirked as Ext. W is applic.bl: to 
Ciljutia Factory. There th y have declare l one anl half months basis 
salary or 3 ) lays ba ic wares for this per od , Tn s not fication is dared 
2 -7.1961 notifi atiin applicable to Tatapuram Factory is marked as 
Ext Wi and the same is a s ) dated 2-7-1961. Acear rea ling of Para 1 
o W5 shɔws that even on the date of this declaration of bonus the manage 
mint was anxious to see that the payment was ma le on the basis . f basic 
wages al ne and not on the basis of merged portion of the incentive bonus 
and dearness allowance No s ich clarification or interpretation is given to 
the declaration applicable to the Calcutta part. If it is the Union s case that 
there is a merger of ea ness allowance and i centive bonus with ihe basic 
salary of the employees of Calcutta they could have adduced some cvidence 
to show it. There is not even a whisper about it. Suppose there is no 
clarification made to para 5 of Ext. 115 the position would be that one 
month basic w ges w th regard to Tatap ram Factory would be much more 
than the basic salary in the Calcutta Factory . This would be discrimination 


And the attempt by themanagement to give bonus on the basis of unmerged 
basic salary is only an atte.npt to get rid of this discriminati n . 

In order to 
avoid this usage of notional basic salary or unmerged basic salary the 
management will have to reduce the quantum of the period thereby equating 
the payment of bonus with the other factories. Onemonths basic sa ary includ 
ing ihe merged portion will naturally be more than the basic salary drawn by 
the employees in Calc, tta An empoyee in Calcutia ge s this salary plus some 
allowance ,which to the Taiapuram (mplo ce is part and p rcel of his 
basic salary. i or these reasons I find that there is no discrimina ion in the 
payment of bonus based on the notional basic wages which is the method 
adopted Ly the management for their en ployees at Tatapur m . Discrimi 
nation would have been there iſ only they had faid it on the basis of the 
basic salary at Calculia ang Ta apuiam wiil out taling nio consideration 
the noticn . I lasic wag s vhich is wiltcut merger of a portion of dearncis 
allowance and incentive bu nus. 

6. The further question to be considercd is whether the profits made by 
the Company during ih s year justify the payment of Lonus at a higher rate . 

7 . Ext M2 is a letter by the management to the General Secretary of 
the Staff Association . In para 7 of his lett.r they have made it clear that 
bonus can be p.id only on the b.sis of urmerged notion Islary . This 
letter is dated 10-8- 964. The Unicn has not cared to prcduce copy of 
reply if they h . e sent any. Ext. MH is another copy sent to the wo kers 
I niin. This Unicn also h s nos produced the rep ies if they have sent any. 
The two witnesses examincd on lehalf of the unions have no case that they 
have replied to these letters. Ext. M6 is a c rculir ly the m nagement and 
his crcular dited 21-7-156-4 dec arıs tie bonus for the year ended 
31-3-1964. Ext. M6 circular specifically mentions about the payment of 
bonus to their empl ,yees at Coch.n. The relevant para is reproduced 
below : 

" Bonus to be calculated at the rate of the basic salary/wages 
e clusive of any allow nce dr wn in 31: t Mirch , 1964, or on th > 
d . te of leaving the service of the compiny, whichever is erlier . 
Honever , to those imployces at T. tapuram . Fa t ry and Head 
Oifics , in whose cose a p rtion of the incentive hon s and /or 
derness all wance have been m rged int ) thrir bsc salary /wages, 
lonus will be piid on the noti ni basic sal r /wages that they 
would hiv : dr.wn on the al ov : date ; that is tsiy , excludig 
theme ged ption of the incent ve bunus and/ur deurness 

al.owance, from the merged sulary/wages.” 
This is a letter addressed to all the branche , Factories and Offices, 
under this managemeit. Any discrim nation that is a leged by the union is 
no : bascd in any reas.n. 

8. The minagement has produced a wo-ksheet as Ext. M4. The Union 
has not disputed icgarding the entries mide in this document. MWIwhen 
he gave cvidence on beh If of the employer was not cros-examined about 
the various aspects mentioned in Ext. 14. No alternatac worksheet was 


also producci. So all the entries mide therein are to be taken to be 
correct. If this is accepted there is no ju t ficat on for a higher rate of 
bonus. So the employees are not entitled to cla m a higher rate of bonus 
on the working results also . So thev a cnit entitled to claim more than 
what the employer :as declared as bonus for the year 1963-64. 

I p ss this award on the terms specifie l above and this award shall como 
into force on the expiry of 30 days alter its publication in the Government 
Gazette . 
Cicut, 

R.K. Venu NAYAR , 
2-4-1909. 

Industrial Tribwial, Culicut. 


Appendix 
Exis. marked on the sid : of the Union . 
WI. Copy of Memoranim of sett e tent" dated_13-3-1992 betweca 

the mi sa zement an I the Stall Ass ciation , Ernakulam . 
W2. Coiy of letter dated 21-5-1936 from the minagement to the 

Associ.tion . 
W3. Memorandum of settlement dated 13-7-1964 between the 

Management and the Wo kers Union. 
W + . Copy of notice dated 2 :-7-1964 from the Calcutta Factory of the 

Company 
w5. Copy ofnotice dated 21-7-1964 of the Company at Tatapuram 

regarding bojus. 
W6 . Copy of letter dated 1-12-1963 from the Association to the 

Management. 
W7. Copy oiletter dated 10-12-1963 from the Company to the 

Association . 
W8. Leter dated 2-3-1964 froin the Company to the Tata Oil Mill 

Wo.kers Union . 
W9. Copy of letter dated 5-3-1964 from the Union to the Manago 

ment. 
WIO . Copy of letter dated 3-3-1964 from the Union to the Manage 

ment. 
WII. Order dited 18/19.6.1964 V from thc Managemen 

Mr. K. S.ccdharan . 
Exls . marked on the side of the Management: 
MI. Copy of letter dated 28-7-1964 from the Tata Oil Mills Co. 

Ltd., Staff Association to the management. 
M2. Copy of letter dated 16-8-1961 f.om the management to the 

Staff Association . 
M ). 46.b Anaual report 1963-64 of the Tata Oil Mill Conpany Lid ; 


M. Worksheet showing the surplus profit "position for the year 

1923-14 . 
M3. Copy of Meno No. 139 dated 24-7-196 regarding bonus for 

the year 1963-64. 
M. Copy of circular No. AC - 27 dited 21-7-1954 put up in the 

Head Omice of the Company regarding bonus for the year 

1963-64 . 
M7. Copy of letter dated 28-7-1961 from thc Workers Union to the 

ma .agement. 
M3. Copy of letter No. A -145 d ited 16-8-196 by thc Management 

to the l ała Oil Mills lyo . kers Union . 
M ). Copy of points of agreement arrived at between the manage 

ment and the representat.ves of the Union on 7.10-1903. 
M10 . Points of agree netarsived at wi h reg ird to gratuity . 
MII . Str em :nt showing th : quantum of bynus pail to the monthly 

rated an I daily ratel wo kmen of the Tata Oil Mills Co, Lidl 
at Tatapurım from 1953–50 to 1963–54. 
Witness examined on the side of Alinagement. ) 

K. C. Jacob . 
Witnesses examined on the side of the Unions . 

WW1. M. L. George 
WW2. P. K. Vijayan . 
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GOVERNMENT OF KERALA 
Labour and Social Welfare (H ) Department 

NOTIFICATION 
No. 22727 /H4/69 /LSWD . 

Dated , Trivandrum , 29th June 1969. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between theManaging Director, Federal Bank Ltd., Alwaye and their 
workman Shri P. A. John , Puthokkaran House, Parappukkara received by 
Government on 26-6-1969 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ): 

By order of the Governor, 
C. K. KOCHUKOSHY, 

Secretary. 
Before the Court of the Industrial Tribunal, Calicut 

( Tuesday the 24th day of June ]Nineteen 
hundred and sixty-nine ) 

Present 
SRI R.K. VENU NAYAR , B. A., B. L. 
Industrial Tribunal, Calicut 

In 
INDUSTRIAL DISPUTE No. 55/66 

Between 

P. A. JOHN 
PUTHOKKARAN , HOUSE , PARAPPUKKARA Complainant. 

And 

THE FEDERAL BANK LTD ., 
ALWAYE, REPRESENTED BY ITS MANAGING DIRECTOR , Opposite Party.. 
Representation : 

SriM. P. Menon 
Advocate , Ernakulam . 

For Complainant. 
Sri B.S. Krishnan , 
Advocate , Alleppey, 

For Opposite Party. 

AWARD 
This is a complaint filed under Section 33A of the Industrial Disputes 
Act, 1947. It is alleged that the complainant was employed as an Accountant 
in the Opposite party s Bank and the Opposite party dismissed the complai 
nant from service on 5-8-1966. The complainant would say that he is an 
employee directly concerned and interested in I. D. Nos. 57/65 and 90/65 
which were pending disposal before this Tribunal at the time of dismissal. 
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It is alleged that the opposite party has not sought the approval of the 
Tribunal for their action of dismissal. He would further say that onemonth s 
wages as required by Section 33 (2) (b ) has not been paid to him , and so 
there is violation of Section 33 of the Act and hence this complaint . He 
also mentions the details of the enquiry conducted by the management which 
ultimately ended in bis dismissal. 

2. The opposite party filed their written statement and they take the 
plea that this complainant is not entitled to any relief. They have filed only 
preliminary statement saying that they have filed a petition for approval of 
the action of dismissal after they came to know that there was such defect. 
The case was adjourned pending disposal of that petition for approval. The 
petition for approval was closed by pronouncing orders on 18-6-1969 . 

3. When the case came up for evidence the counsel for the complainant 
has made the following endorsement : 

" In view ofthe orders passed in the approval application filed by 
the management, and without prejudice to the complainant s right 

to persue other remedies, if necessary , this complaint is not pressed ." 
In view of this endorsement this complaint is dismissed without pre 
judice to the complainant s right to persue other remedies if necessary . An 
award is passed as stated above and this award shall come into force on the 
expiry of 30 days after its publication in the Government Gazette. 
Calicut, 

R. K. VENU NAYAR , 
24-6-1969. 

Industrial Tribunal, Calicut. 
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GOVERNMENT OF KERALA 


{ PUBLIC WORKS ( TRANSPORT-A ) DEPARTMENT 
G. O : (P ) No. 116 /69 /PW . Dates , Trivandrum , 16th July 1969 , 


NOTIFICATION 
In exercise of the powers conferred by sub-section (1 ) of section 2 of the 
Kerala Public Services Act, 1968 ( 19 of 1968 ), the Government of Kerala 
hereby make the following amendments to the Special Rules for the Kerala 
Port Subordinate Service issued under Notification No. G.O. (MS) 227 /Public 
(Rules) Department dated the 4th June, 1966 and published in Part 1 of the 
Gazette No. 25 dated the 21st June, 1966 , namely : 

ABENDMENTS 
In the said Rules: 
1. In rule 1 , 

(a) For categories 2, 3 and 4 under " Class II” , the following shall 
be substituted , namely : 

“ 2. Signallers /Assistant Light Keeper and Signaller . 

3. Flag Lascar " . 

(b ) For the entries under Class III (Floating Craft Staff ) in vulc 1, 
the following shall be substituted , namely : 
“ Category 1. Driver Grade I. 

2. Master Grade I. 
3. Master Grade II / Tug Master . 
4. Driver Grade II /Tug Driver. 
5. Operator -cum -Mechanic . 
6. Master Grade III/Assistant Tug Master. 
7. Assistant Tug Driver. 
8. Tug Clerk . 

9. Oil Man ." 
G. 1547 . 
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2. In rule 2 , 

(a ) For the entries relating to the method of appointment against 
category 2 under “ Class I” , the following shall be substituted , namely : 

" By promotion of Lighting and Signalling Staff, by transfer of L. D. 
Clerks and by direct recruitment in the ratio of 1 :1 : 1" . 

(b ) Por categories 2 , 3 and 4 under " Class II” and the entries 
against them the following shall be substituted , namely : 
" (2) -Signaller/ Assistant Light (1) By promotion from among quali 
Keeper and Signaller. 

fied Flag Lascars or Tug Clerks ; 


or 


(2 ) In the absence of qualified candi 

dates for promotion , by direct 

recruitment" . 
(3) -Flag Lascar 

By direct recruitment." 
(C). For the entries under Class III (Floating Craft Staff) the follow 
ing shall be substituted , namely: 
“ Category 1. Driver Grade I (1) By promotion from among Driver 

Grade II / Tug Driver ; or 

( 2 ) By direct recruitment, 
2. Master Grade 1 (1) By promotion from among 

Master Grade II / Tug Master ; or 

(2 ) By direct recruitment. 
3. Master Grade II / ( 1) By promotion from among 
Tug Master 

Master Grade III/Assistant Tug 

Masters ; or 
(2 ) By transfer from any other 

service ; or 

(3 ) By direct recruitment. 
4. Driver Grade II/ (1) By promotion from among Assi 
Tug Driver 

stant Tug Drivers ; or 
(2 ) In the absence of qualified hands 

for promotion under (a ) above, 
by promotion from 

a m 0 n g 
Winchman and Fireman ; or 
(3 ) In the absence of qualified hands 

for promotion under items (1) & 

(2 ) above, by direct recruitment. 
5. Operator-cum 

By direct recruitment, 
Mechanic 
6 : Master Grade III / (1 ) By direct recruitment; or 
Asst. Tug Master (2 ) By promotion from among Oile 

men ; or 
(3) By transfer from 

any 

other 
service . 
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any other 


Category 7. Assistant Tug (1) By direct recruitment; or 
Driver 

(2 ) By promotion from among Oil 

men ; or 
(3 ) By transfer from any 

other 

service . 
8. Tug Clerk 

( 1) By direct recruitment; or 
( 2 ) By transfer from 

service . 
9. Oilman 

( 1) By direct recruitment ; or 
(2) By transfer from any 

other 

service" . 
(d ) For entries against categories 5 and 7 relating to method of 
appointment under Class IV , the following shall be substituted , namely : 

“ ( 1) Recruitment by transfer from any other service or 

( 2) By direct recruitment” . 
3. In the table under rule 5 , the following proviso shall be added , 
namely : 
“ Provided that the age limit for the post of Tug Master, Assistant Tug 

Master , Driver Grade I and Master Grade I shall be between 21 
and 45 years and for the post of Operator-cum -Mechanic shall be 

between 21 and 40 years. 
4. In rule 9, for the word : " Assistant Light Keeper and Signaller or 
Tlag Lascar " , the words " Signaller /Assistant LightKeeper and Signaller or 
Flag Lascar ” shall be substituted . 

5. After rule 10 , the following rule shall be inserted , namely : 
“ 11. Tests:-(a ) the Officers allotted from Cochin or Madras and 

appointed to category 1 under Class I of rule 1 shall pass the 
Kerala Port Department Test during the period of probation if 
they have not already passed the test subject to the conditions 
stipulated in G. O. (P ) 105 /Public (Services D ) Department 

dated 16-3-1966 . 
(b ) Persons appointed to category 

under Class I shall pass the 
Kerala Port Department Test during the period of probation 
subject to the condition specified in G.O. MS. 73 /67 /Pſ . dated 

24-4-1967. " . 
6. In the Annexurc 
(i) Under " Class I" -- 
(a ) the words " the Kerala Port Department Test and ” occurring 

in item (ii) of the entries in column (3 ) relating to qualifica 
tion prescribed for promotion against category I, shall be 
omitted ; 


(b ) the word “ Port” shall be inserted between the words "Kerala ” 

and “ Department” occurring in item (ii) of the entries in 
column (3) against category relating to the qualification pres 
cribed for recruitment by transfer from the Kerala Ministerial 
Service ; 


(ii) Under “ Class II" , - 
(a) after Note (2) of the entries against " Category the follow 

ing shall be added , namely : 
“ ( 3) In the case of ex-servicemen recruited direct to the posts of 

Signaller/Assistant Light Keeper and Signaller ability to read 
and write English shall be considered sufficient. In such cases 
the selecting authority shall certify that they possess the requi 
site knowledge in English for carrying out the duties of the 
Dost . 

Such candidates shall, however be ineligible for 
transfer and promotion to posts involving administrative 
responsibilities such as the post of Port Conservator and higher 
posts" . 


(b ) for the categories 2 and 3 and entries against them in column 

(2) and (3) the following shall be substituted , namely : 
“ 2. Signaller / 

By promotion Must possess the minimum 
Assistant or direct 

general educational qualifi 
Light Keeper recruitment cation of the S. S. L. C. 
and Signaller 

Standard . 


Note:-(1) In the case of Ex -servicemen , ability to read and write English 

shall be considered sufficient. In such cases, the selecting 
authority shall certify that they possess the requisite knowledge 
in English for carrying out the duties of the post . Such candi 
dates shall however be ineligible for transfer and promotion 
to posts involving administrative responsibilities such as the 
posts of Port Conservator and higher posts. 


Note:-(2) Must have training. - 

(i) for a period of not less than six wecks in international code 

signalling and knowledge of Flags ; 
(ii) for a period ofnot less than six weeks thereafter in the duties 

of Assistant Light Keeper and Signaller and Signaller; and 
( iii ) for a period of not less than six weeks in the upkeep of AGA 

Acetylenc light at the Government of India Light-House 
Workshop 
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( c) the existing category 4 shall be renumbered as 3 . 

(iii ) For the entries under " Class III” the following shall be 
substituted , namely : 
“ 1. Driver Grade I Promotion Must possess 

or direct 

(1) Certificate of competency as 
recruit 

a sea-going Driver (Diesel) 
issued under the Merchant 
Shipping Act, 1958 or any 

other equivalent certificate. 
( 2 ) Experience in a Workshop 

engaged in the repairs of 
diesel engines for a period of 
not less than two years . 


ment. 


2. Master Grade 1 


Promotion Must possess -- 
or direct 

A certificate of competency as 
recruit Home Trade Matc issued under 
meni. the Merchant Shipping Act, 1958 

or a certificate of competency as 
I Class Master issued under the 
Inland Steam Vessels Act, 1917 
or 

a certificate of competency 
issued under the Madras Minor 
Ports Harbour Crafts Rules in the 
order of preference . 


3. Master Grade II 

Tug Master 


Direct 
recruit 
ment or 
promo 
tion . 


Must possess Master s License under 

the Travancore Public Canals and 
Public Ferries Act; or Certificate 
or competency as Master issued 
under the Minor Ports Harbour 
Craft Rules . 


4. Driver Grade II 

Tug Driver 


Direct 
recruit 
ment or 
promo 
tion . 


( 1) Must possess a certificate of com 

petency as Engine Driver, granted 
under the Minor Ports Harbour 
Craft Rules or Driving License 
under the Travancore Public 
Canals and Public Ferries Act or 
such other certificate of compet 

ency as Driver recognised by Govt. 
(2 ) Must have two years experience in 

handling Marine Diesel Engines ; 

and 
( 3) Must be able to read and write 

English . 


6 


5. Operator 

cum 
Mechanic . 


Direct 
recruit 
mcnt. 


Must possess 
(1 ) All India Trade 

Certificate in 
Motor Mechanic Trade. 
(2) Experience in a Workshop engaged 

in repairs of Diesel Engines for a 
period of not less than two years ; 

and 
(3) Experience in working as a mobile 

crane driver for a period of not 

less than two years . 
Must possess Master s License under 

the Travancore Public Canals and 
Ferries Act ; or certificate of com 
petency as Serang under the 
Minor Ports Harbour Craft Rules . 


6. Master 

Grade III/ 
Assistant 


Any 
method . 


Tug Master. 


7. Assistant 

Tug Driver . 


Any 
method . 


Must possess a Driving Licence under 

the Travancore Public Canals and 
Public Ferries Act ; or a certificate 
of compeotency as Engine Driver 
under the Minor Ports Harbour 
Craft Rules or such other certifi 
cate of competency as Driver re 
cognised by Government. 


8. Tug Clerk . 


Direct 
recruit 
ment or 
transfer . 


Must possess the minimum general 

educational qualification of the 
SSLC . Standard . 


9. Oilman . 


Direct 
recruit 
ment or 
transfer 


Must have experience in the handl 

ing of Engines for a minimum 
period of one year" . 


from any 


other service . 


(iv) Under “Class IV ” _ 
( A ) in item 2, the entries in column (3) against category II— 
(a ) in clause (b ) between the words " Travancore - Cochin " 

and " Attendants the word " Boiler" shall be inserted . 
(b) in clause (c) between the 

words 

“ Cochin " . and 
" Attendants” the word " Boiler " shall be inserted . 
(c ) in class (d ) the word " or” shall be added at the end ; and 

after clause ( d ) the following shall be inserted , namely : 
" (e) The Bombay Boiler Attendant Rules , 1953 ” . 


. 
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( B ) in category 12, for the word " mechanic " occurring in item 2 of 

the qualifications in column (3) the word " machine" 
shall be substituted . 


By order of the Governor , 
R. GOPALASWAMY, 

Secretary. 
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GOVERNMENT OF KERALA 


Abstract 
P. W.D. - WORKS - INVESTIGATION BEFORE PREPARING DETAILED 
ESTIMATES IN RESPECT OF MAJOR WORKS - INCORPORATION 

OF PROVISIONS INTO AMENDMENTS TO KERALA 
P. W. D. CODE - REVISED ORDERS ISSUED . 


PUBLIC WORKS DEPARTMENT (GENERAL & PLANNING ) 
G. O. (P ) No. 120/PW . 

Dated , Trivandrum , 22nd July , 1969 . 


Read :-1. G. O. ( P ) No. 127/PW dated 15-6-1968. 

2. Letter No. WẢII /4-8,26 dated 17-4-1969 from the 

Accountant General. 
3. Letter No. RGI-48754/68 dated 11-6-1969 from the 
Chief Engineer, General and Buildings & Roads. 

ORDER 
In the G. O. read as first paper above , orders were issued to incorpo 
rate that technical sanction to estimates should be issued only if such 
estimates are 

prepared based on data gathered through detailed 
investigation and that the same will be inserted to the Kerala 
P. W. D. Code under Para 94 as Para 94 A. Now the Accountant General 
has suggested that the most suitable place for the clause will be under 
Para Kerala P. W. D. Code and that the same may be added as a Note 
with suitable modifications as suggested by him . The Chief Engineer, 
General, Buildings & Roads has agreed to this proposal. Government 
accept the suggestion and order that the following amendment will be 
issued to the Kerala P. W. D. Code (1961 Edition ) : 

AMENDMENT 
Kerala P.W.D : Code ( 1961 Edition ) 

(C. S. No.6 /69) 
(vide G. O. (P ) No. 120/PW dated 22-7-1969) 
Delete the existing para 94 A and incorporate the following as a Note 
under Para 73, Kerala P. W. D. Code (1961 Edition ) :-- 

Technical sanction to estimates for works referred to in this para in 
respect of works (which are treated as major works) should be issued only 
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if such estimates are prepared based on data gathered through detailed 
investigation including soil tests (vide also, item XIof Chapter II 4 of this 
Code) and after the estimates certified to that effect by the concerned 
officers of the P. W. D.” 

By order of the Governor, 
R.GOPALASWAMY, 

Secretary 
TO 

The Chief Engineer, Irrigation 
The Chief Engineer, General, Buildings & Roads 
The Chief Engineer, P. H.E. D. 
The Accountant General (This order issues with the concurrence 

• of the F. D.) 
The Finance Department - Vide U. O. Note No. 4320/1. PW /BI/ 

Fin . 69 dated 16/7/69. 
All Heads of Departments & Offices 
All Departments and Sections in the Secretariat. 
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GOVERNMENT OF KERALA 


Revenue (G ) Department 

NOTIFICATION 
No. 36984 /G3/69/RD . 

Dated, Trivandrum , 18th July 1969. 
The following notification F. No. 45/5 (8 )-Opium dated 7-6-1969 of the 
Governmentof India , Ministry of Finance, Departinent of Revenue and 
Insurance is hereby republished for general information . 

By order of the Governor, 

T. J. PAILY , 
Deputy Sesretary . 


GOVER21LIENT OF INDIA 


Ministry of Finance 
(Department of Revenue and Insurance) 

New Delhi, the 7th June 1969/ 

Fyaistha 17, 1891 (Saka ) . 


NOTIFICATION 


Medicinal and Toilet Preparations 
No. 8. In pursuance of sub -rule (2) of rule 60 of the Medicinal and 
Toilet Preparations (Excise Duties ) Rules, 1956, the Central Government 
hereby makes the following amendment in the notification of the Govern 
ment of India in the Ministry of Finance (Department of Revenue ) No. 27 
dated the 29th October , 1960, namely : 

In the said notification , in the Table , the medicinal preparation 
" Hovite” and the entries relating thereto shall be omitted . 

(Sd .) 

K. L. REKHI 
Under Secretary to the Government of India . 


F. No. 45/5 (8)/68-Opium . 

G. 1583 . 


ഇൻഡ്യാ ഗവണ്മെൻറ്റ് 


ധനകാര്യമന്ത്രികാര്യാലയം 
( റവന്യൂ ആൻഡ് ഇൻഷ്വറൻസ് ഡിപ്പാർട്ടുമെൻറ്) 

ന്യൂഡെൽഹി, 

1969 ജൂൺ 7 . 
ശാക 1891 ജ്യഷം 17. 


പരസ്യം 


താഴെ 


ഔ ഷധീയവും ചമയസംബന്ധവുമായ സാമഗ്രികൾ 
നമ്പർ 8. 1956- ലെ ഔഷധീയവും ചമയസംബന്ധവുമായ സാമഗ്രികൾ ( 

എക്സൈസ 
തീരുവ) ചട്ടങ്ങൾ 60 -ാം ചട്ടം, 2) -ാം ഉപചട്ടമനുസരിച്ചു . കേന്ദ്രഗവണ്മെൻറ്, 
ഇൻഡ്യം ഗവണ്മെൻറിൻ ധനകാര്യമന്ത്രികാര്യാലയം ( റവന്യൂ ഡിപ്പാർട്ടുമെൻറു്) 
വക 1960 ഒക്റാബർ 29 -ാം തീയതിയിലെ 27 -ാം നമ്പർപ്ലേസ്യത്തിൽ 
പ്പറയുന്ന ഭേദഗതി ഇതിനാൽ വരുത്തുന്നു, അതായതു : 

മേൽപ്പറഞ്ഞ പരസ്യത്തിലെ പട്ടികയിൽ ഔഷധീയ സാമഗ്രികൾ , 
ഹോവൈറ എന്നതും അതിനെ സംബന്ധിക്കുന്ന കുറിപ്പുകളും വിട്ടുകളയേണ്ട 
താകുന്നു. 

( ഒപ്പ്) 

( കെ . എൽ. രഘി) 
ഇൻഡ്യം ഗവണ്മെൻറിൻറ അണ്ടർ സെക്രട്ടറി, 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
No. 36985/G3/69/RD. 

Dated, Trivandrum , 19th July 1969 . 
The following notification F. No. 45 /31/65-Opium dated 7-6-1969 of the 
Government of India , Ministry of Finance, Department of Revenue and 
Insurance is hereby republished for general information . 

By order of the Governor , 

T. J. Paily, 

Deputy Secretary 
GOVERNMENT OF INDIA 

Ministry of Finance 
(Department of Revenue and Insurance) 

New Delhi, the 7th June 1969/ 

Fraistha 17, 1891 (Saka). 
NOTIFICATION 

Medicinal and Toilet Preparations 
No. 6. In exercise of the powers conferred by section 19 of the Medi 
cinal and Toilet Preparations (Excise Duties) Act, 1955 , (16 of 1955 ) , the 
Central Government hereby makes the following rules further to amend the 
Medicinal and Toilet Preparations (Excise Duties) Rules, 1956 , namely : 
1. These rules may be called the Medicinal and Toilet Preparations 

(Excise Duties) First amendment Rules, 1969 . 
2. In the Medicinal and Toilet Preparations ( Excise Duties) Rules , 

1956 , in sub -rule ( 3 ) of rule 36 the words “ the alcohol content of" 
shall be omitted . 

( Sd.) 

K. L. REKIII, 

Under Secretary to the Government of India . 
F. No. 45/ 31/65 -Opium . 

ഇൻഡ്യാ ഗവണ്മെൻറു 

ധനകാര്യമന്ത്രികാര്യാലയം 
(noms com nånyº waonjoamºwizjonşoanda") 

mjowoban ?. 1969 36 7 . 

UDOD 1891 caj . 17 . 

jomuje 
ഔഷധീയവും പമയസംബന്ധവുമായ സാമഗ്രികൾ 
mmis 6 1955-021 3961wIwato lowm .minajmow mono13 (29990400 
m7030 ) Agº ( 1955-021 16-5 . (gon ) 19-0 . vakges. Modals 
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( MM காலை வி uை ng " கேனாமவஸig° 1956 - வெ றோவயலவு . வயல் 
സംബന്ധവുമായ സാമഗ്രികൾ (എക്സൈസ് തീരുവ ചട്ടങ്ങളെ വീണ്ടും! ദഗതി 
ചെയ്യുന്നതിനു താഴെപ്പറയുന്ന ചട്ടങ്ങൾ ഇതിനാൽ ഉണ്ടാക്കുന്നു, അതായതു : 

1 . ഈ ചട്ടങ്ങൾക്കു് 1969--02 ഔഷധീയവും ചമയസംബന്ധവുമായ 
സാമഗ്രികൾ ( 

എക്സൈസ് തീരുവ ) ഒന്നാം ഭേദഗതിചട്ടങ്ങൾ എന്നും പേർ പറയാം. 
2 . 1956 - வறேயிலவு . வலைல.வாயவுலைல ஸ O (ஆலகா 
வை )வகை, 36-0 . வ y , ( 3 )-0. 2வது ആൾക്കഹോളിൻറ 
( M.00 pm @ விகவேளலைகள . 

( 2 ° ) 

( கெ . மறனி . ( வ ) 
ஜன்ம மவளமாஸ் ஸளம் ஸ e0 . 


இந்திய அரசு 
நிதி அமைச்சகம் 


( வருவாய் மற்றும் இன்சூரன்ஸ் துறை] 


புது டில்லி, 1969 ஜூன் 7 
சாகா 1891 , ஜெயிஷ்டா 17 . 


விளம்பரம் . 


மருந்து மற்றும் டாய்லெட் தயாரிப்புகள் 
எண் 6.-- 1956 - ன் மருந்து மற்றும் டாய்லெட் தயாரிப்புகள் ( எக்சைல் 
தீர்வைகள் ) சட்டத்தின் ( 1955- ன் 16 ) பிரிவு 19 - னால் வழங்கப்பட்ட 
அதிகாரங்களைப் பிரயோகித்து, 1956- ன் மருந்து மற்றும் டாய்லெட் தயாரிப்புகள் 
( எக்சைஸ் தீர்வைகள் ) விதிகளை மேலும் திருத்துவதற்காக , மத்திய அரசு , கீழ்க் 
காணும் விதிகளை இதனால் உண்டுபண்ணுகிறது , அவையாவன : 

1 . இவ்விதிகள் 1969- ன் மருந்து மற்றும் டாய்லெட் தயாரிப்புகள் 
( எக்சைஸ் தீர்வைகள் ) முதலாவது திருத்த விதிகள் என அழைக்கப்படலாம் . 

2.1 1956 - ன் மருந்து மற்றும் டாய்லெட் தயாரிப்புகள் ( எக்சைஸ் 
தீர்வைகள் ) விதிகளில் விதி 36- ன் துணைவிதி ( 3 )-ல் வருகின்ற , ஆல்கஹாலின் 
அம்சம் எனும் சொற்கள் விடப்படவேண்டும் . 

( ஒப்பம் ) 

( கே . எல் . ரகி ) , 

இந்திய அரசு துணைச் செயலர் . 
எப்: எண் : 45 / 31 / 65 - அபின் 
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GOVERNMENT OF KERALA 


Revenue (G ) Department 


ORDER 


G. O.Ms. 332 /69 /RD . 

Datet, Trivandrum , 8th July 1969. 
S. R. O.No. 301/69. - In exercise of the powers conferred by clause (a ) 
of sub-section ( I) of section 9 of the Kerala Stamp Act, 1959 (17 of 1959) , 
the Government of Kerala , being of opinion that it is necessary in the public 
interest so to do, hereby remit the duty with which the sale deed to be 
executed in favour of the Alleppey Cycle Assembling Workers Industrial 
Co -operative Society Ltd., No. S. Ind. A -50 , for the sale of 50 cents of land 
with buildings in Survey No. 804 /2ABC of Alleppey Village, Alleppey Taluk 
to the said so iety by Messers Aspinwal and Company, Alleppey, is charge 
able under the said Act. 


By order of the Governor, 
A. K. K. NAMBIAR 

Secretary . 
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GOVERNMENT OF KERALA 
Water & Power (Electricity ) Department 

NOTIFICATION 
G. O. (Ms) No. 46 /69/W & P 

Dated, Trivandrum , 14th July 1969 . 
S.R.O. No.302 /69. - In exercise of the powers conferred by sub section 
(2 ) of section 33 of the Indian Electricity Act, 1910 (Central Act 9 of 1910 ), 
the Government of Kerala hereby require the Chief Electrical Inspector 
and Electrical Inspectors having jurisdiction over the area to enquire and 
report: 
(a) as to the cause of my accident affecting the safety of the public , 

which may have been occasioned by or in connection with the 

generation , transmission , supply or use of energy or 
(b ) as to the manner in , and extent to which the provisions of the 

said Act or of any licence or rules thereunder so far as those 
provisions affect the safety of any person , have been complied 
with . 

By order of the Governor , 
K. P. VISWANATHAN NAIR , 

Secretary 
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GOVERNMENT OF KERALA 
Home (B ) Department 

NOTIFICATIONS 
No. 68001/B3/68/Home. 

Dated , Trivandrum , 25th July 1969 . 

I 
S. R. O. No. 303 /69. - In exercise of the powers conferred by section 59 
of the Travancore-Cochin Prisons Act, 1950 (18 of 1950) and section 59 of 
the Prisons Act, 1894 (Central Act 9 of 1894 ), the Government of Kerala 
hereby make the following amendment to the Kerala Prisons Rules, 1958 , 
published in Part I of Kerala Gazette No. 6 dated the 9th February, 1960, as 
subsequently amended , namely : 


AMENDMENT 
In rule 340 of the said rules , under the heading " C . C class prisoners" 
under the sub heading " II Distribution of Diet" , in the paragraph after 
item (4 ), for the figures and words " 69 naye paise" , the letters and figures 
" Rs, 1.10 ” shall be substituted . 

TI 
S. R. O.No. 304/69. - In exercise of the powers conferred by section 59 
of the Travancore -Cochin Prisons Act, 1950 ( 18 of 1950 ) and section 59 of 
the Prisons Act, 1894 (Central Act 9 of 1894) the Government of Kerala 
hereby make the following amendment to the Sub Jail Rules, published in 
Part I of the Kerala Gazette dated the 31st January , 1961, as subsequently 
amended , namely : 

AMENDMENT 
In the said rules , in sub rule (2 ) of rule 95 - A , for the figures and word 
69 Paise , the letter and figures Rs. 1.10 ” shall be substituted . 

By order of the Governor , 

S. NAGANATHAN , 

Joint Secretary . 
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GOVERNMENT OF KERALA 


Public Works ( Transport- B ) Department 

NOTIFICATION 
G. O. Rt. 918 /69 /PW . 

Dated , Trivandrum , 30th July 1969. 
S.R.O. No. 305 /69. - In exercise of the powers conferred by section 22 
of the Kerala Motor Vehicles Taxation Act, 1963 (24 of 1963) and in partial 
modification of Notification (9 ) No. 18998 /63/ PW /TB2 dated 28-6-1963 
published as S. R. O.No. 612/63 in the Gazette extraordinary of the same 
date , the Government of Kerala hereby order that extension of time up to 
15-8-1969 shall be granted for payment of tax for the quarter ending 
30-9-1969, in respect of motor vehicles of those who have applied for it : 
Provided such applications reach the respective Regional Transport Officers 
on or before 31-7-1969. 

By order of the Governor , 
R. GOPALASWAMY, . 

Secretary 
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Section iv 


Education (J ) Department 

NOTIFICATION 
G. O. (P ) 301/69/Edn . 

Dated, Trivandrum , 22nd July 1969 . 
S.R.O. No. 306 /69. - In exercise of the po vers conferred by section 36 
read with section II of the Kerala Education Act, 1958 (Act 6 of 1959) the 
Government ofKerala hereby make the following amendment to the Kerala 
Education Rules, 1959 , namely: 

AMENDMENT 
In Chapter XXIII of the said Rules : 

(i) for the words “ Sewing Mistress," wherever, they occur, the 
words “ Sewing Teacher" shallbe substituted . 

( ii ) for the words " Needle Work Teachers" the words “ Sewing 
Teachers shall be substituted . 

(iii) for the words “ Physical Education Instructor” the words 
“ Physical Education Teacher" shall be substituted . 

( iv ) for the words “ Drawing Master," " Drill Master" and " Craft 
Instructor," wherever they occur , the words “ Drawing Teacher,” Physical 
Education Teacher ," and " Craft Teacher" shall respectively be substituted . 

By order of the Governor, 
P. K. UMASHANKAR, 

Addl. Secretary. 
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GOVERNMENT OF KERALA 
Education (J ) Department 

NOTIFICATION 
G. O. ( P ) 302169 /Edn . 

Dated , Trivandrum , 22nd July 1969 . 
S. R. O. No. 307 /69. - In exercise of the powers conferred by section 36 
read with sections 11 and 12 of the Kerala Education Act, 1958 (6 of 1959), 
the Government of Kerala hereby make the following amendment to the 
Kerala Education Rules, 1959, namely : 

AMENDMENT 
In chapter XIV of the said rules in rule 5A in part A ; after the words 
" scheme of teaching" the following shall be inserted namely: 

“ Or due to Withdrawal of recognition of the school for any of the reasons 
specified in rules 22, 22A or 23 in chapter V and consequent closure of the 
school." 


By order of the Governor, 
P. K. UMASHANKAR , 

Addl. Secretarý. 
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GOVERNMENT OF KERALA 
Pablic Works (Transport - D ) Dopartment 

NOTIFICATION 
G. O. Rt. 930 /69 /PW , 

Dated, Trivandrum , 31st July 1969. 
S. R. O. No. 308/69. - In exercise of the powers conferred by section 22 
of the Kerala Motor Vehicles Taxation Act, 1963 (24 of 1963) the Govern 
ment of Kerala having been convinced that it is necessary in the public 
interest so to do hereby reduce the rate of tax payable under the said Act 
in respect of goods vehicles registered in the Madras State and plying in 
Kerala State solely for the transport of sugarcane from Madras State to the 
Co -operative Sugars Limited , Chittur in Palghat District as 25 % of the 
normal rates for a period of two years from 1st August 1969, provided 
that: 

(i) Tax for the vehicles has been paid in theMadras State. 
( ii ) The vehicles pay tax under the Kerala Motor Vehicles ( Taxation 

of Passengers and Goods) Act, 1963 (25 of 1963) in full at com 

pounded rate. 
( iii ) The vehicles are covered by temporary permits and tax endorse 

ments obtained from the Regional Transport Authority, Palghat. 
(iv ). The concession will not be available to the vehicles if they trans 
• port anything other than sugarcane for the Society or if they 
are engaged by any other party in Kerala for any purpose . 

By order of the Governor, 
R. GOPALASWAMY, 

Secretary . 
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GOVERNMENT OF KERALA 
Revenue (G ) Department 

NOTIFICATION 
G. O. No. (MS) 367/69 /RD . 

Dated , Tritardrum , 28th July 1969. 
S. R. O.No. 309 /69. - In exercise of the powers conferred by section 5 
of the Ind an Registration Act, 1908 (Central Act 16 of 1908 ), the Govern 
ment ofKerala hereby make the following amendments to the Notification 
No. S. R. O. 129/62, published at pages 4 to 72 of the Kerala Gazette 
Extra-ordinary, No. 100, dated the 10th May, 1962 , as subsequently 
amended , namely : 

AMENDMENTS 
In the Schedule to the said notification 
I. Against the Registration District, “ Kottayam ” in column (1) — 

(i) for item " 13 Devikulam ” in column (2) and the entries against 
it in columns (3) and (4) the following item and entries shall be substitused , 
namely : 
“ 13 Devikulam 

Devikulam 

Marayoor 
do . 

Keezhanthoor 
do . 

Kanthalloor 
do . 

Kottakombur 

Kannan Devan Hills 
do . 

Pallivasal 
do . 

Vellathooval 

Vattavada 
do . 

Mannankandam 
Udumbanchola Rajakkadu 
do. 

Chinnakanal 
do . 

Konnathadi" ; 
(ii) for item 14 Peermade" in column (2 ) and the entries against 
it in columns ( 3) and (4) the followng items and entries shall be substituted , 
namely : 
“ 14 Peermace 

Peermade 

Melappara 
do . 

Periyar 
do . 

Peermade 
do . 

Elappara 
do . 

Pasupara 
do . 

Periyamthanam 
Udumbanchola Ayyappancoil 


do.. 


do . 


G : 1632 


2 


15 Udumbanchola 


Udumbanchola 


do . 


do . 
do. 
do . 
do . 
do. 
do . 


Santhampara 
Chathurangapara 
Udumbanchola 
Parathodu 
Kalkoonthal 
Pampadumpara 
Vandanmedu 
Chakkupallom " ; 


do . 
do . 
do . 
do . 


II. Against the Registration District " Kozhikode" 

in column ( 1) for item " 92 Kuttiadi" in column (2 ) and the entries 
against it in columns (3) and (4 ), the following items and entries shall be 
substituted , namely : 
« 32 Kuttiadi 

Quilandy 

Cheriyakumbalam 
do . 

Paleri 
do . 

Vatakumpad 
do . 

Valiyakumbalam 
Cherukunnu 
Velam 
Kurichakam 

Kalloor 
do . 

Muthuvannacha 
do . 

Kooniyott 
do . 

Puravoor 
Badagara Vattayam 
do . 

Nittoor 
do . 

Thondipoyil 
do . 

Urath 
do . 

Valayannur 
32A Kavilumpara 

do . 

Thaliyil 
do . 

Akkal 
do . 

Kayakkodi 
do . 

Kuttur 
do . 

Devarkc vil 
do . 

Changaramkulam 
do . 

Niduvannur 
do . 

Adukkath 
do . 

Kavilumpara 
do . 

Mannur 
do . 

Moilothara 

Maruthonkara 
do . 

Kallat" ; 


do . 


III. Against Registration District, " Cannanore " in column (1) for 
item “ 20 Mathamangalam " in column (2) and the entries against it in 
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do . 


do . 


dc . 


columns (3) and (4), the following " items and entries shall be substituted , 
namely : 
“ 20 Mathamangalam Taliparamba Eramam 

do . 

Mathamangalam 
do . 

Perul 
do . 

Kanayi 
do . 

Maniyara 

Korom 
do . 

Muttathi 
do . 

Kuttur 

Vellora 
do . 

Karippal 
do . 

Thiruvattur 
do . 

Pachemi 

Vayad 
Cannanore 

Alakkad 
do . 

Eriyam 
do . 

Kayathapram 
dc . 

Panapuzha 
do . 

Paravur 
do . 

Cheruvacherry 
do . 

Kadannappalli 
20 A Peringom 

Taliparamba Perinthatta 
do. 

Thavidisseri 
do. 

Peringom 
do . 

Vayakkara 
do . 

Nerumba 

Pulingom " . 
This notification shall come into force with effect on and from 1st day 
of September, 1969. 

By order of the Governor, 
A. K. K. NAMBIAR , 

Secretary . 


do . 
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GOVERNMENT OF KERALA 
Agriculture (Cooperation ) Department 

NOTIFICATION 
No. 31597-C2/69/Agri. 

Dated , Trivandrum , 4th August 1969. 
S. R. O. No. 312 /69. - In exercise of Powers conferred by Rule 126 of the 
Kerala Cooperative Societies Rules 1969 the Government of Kerala hereby 
constitute the Circles specified in Column ( 1) of the Schedule below extending 
over the areas specified in Column (2 ) thereof. 

THE SCHEDULE 
Name of Circle 

Area 
( 1) 

(2 ) 
1. Trivandrum 

Trivandrum Taluk 
2. Neyyattinkara 

Neyyattinkara Taluk 
3. Nedumangad 

Nedumangad Taluk 
4. Chirayinkil 

Chirayinkil Taluk 
5. Quilon 

Q i on Taluk 
6. Kottarakara 

Kottarakara Taluk 
7. Pathanapuram 

Pathanapuram Taluk 
8. Pathanamthitta 

Pathanamthitta Taluk 
9. Kunnathur 

Kunnathur Taluk 
10. Karunagappally 

Karunagappally Taluk 
11. Shertallai 

Shertallai Taluk 
12. Ambalapuzha 

Ambalapuzha Taluk 
13. Karthikapally 

Karthikapally Taluk 
14. Kuttanad 

Kuttanad Taluk 
15. Mavelikara 

Mavelikara Taluk 
16. Chengannoor 

Chengannoor Taluk 
17. Thiruvalla 

Thiruvalla Taluk 
18. Chenganacherry 

Changanacherry Taluk 
19. Kottayam 

Kottayam Taluk 
20 . Vaikom 

Vaikom Taluk 
21. Meenachil 

Meenachil Taluk 
22 . Devikulam 

Devikulam Taluk 
23 . Udumbanchola 

Udumbanchola Taluk 
24. Kanjirappally 

Kanjirapally Taluk 
25 . Peermedu 

Peermedu Taluk 
26. Cochin 

Cochin Taluk 
27. Kanayannoor 

Kanayannoor Taluk 
28 . Parur 

Parur Taluk 
29. Alwaye 

Alwaye Taluk 
G. 1280 - A . 
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(1) 
30. Kunnathunad 
31. Muvattupuzha 
32. Thodupuzha 
33 . 

Trichur 
34. Thalappally 
35. Chowghat 
36. Cranganore 
37. Mukundapuram 
38. Ottapalam 
39 . Ponirani 
40. Perinthalmanna 
41. Mannarghat 
42. Alathur 
43. Chittur 
44. Palghat 
45. Manjeri 
46. Quilardy 
47. Badagara 
48. Kozhikode 
49. South Wynad 
50. Tirur 
51. North Wynad 
52. Panoor 


(2 ) 
Kunnathunad Taluk 
Muvattupuzha Taluk 
Thodupuzha Taluk 
Trichur Taluk 
Thalappally Taluk 
Chowghat Taluk 
Cranganore Taluk 
Mukundapuram Taluk 
Ottapalam Taluk 
Ponnani Taluk 
Perinthalmanna Taluk 
Mannarghat Taluk 
Alathur Taluk 
Chittur Taluk 
Palghat Taluk 
Ernad Taluk 
Quilandy Taluk 
Badagara Taluk 
Kozhikode Taluk 
South Wynad Taluk 
Tirur Taluk 
North Wynad Taluk 
Panoor, Peringathur, Mangattidam , 
Chithariparambu, Chokli, Kunathu 
parambu, Kappad , Peravoor, 
Mattanur, Chalot, Payam , Aralam , 
* Kuzhur , Chavasseri, Muzhakunnu, 
Malur, Kolayad , Pattiyam , Kuthu 
paramba , Tripprangattur, Mukeri 
and Panniyannoor Panchayats in 
Tellicherry Taluk 
Tellicherry Municipality and Eran 
holi, Dharmadam , Pinarayi, Kadirur, 
Kottayam , Vengad , Kotiyeri Pan 
chayats in the Tellicherry Taluk 
Cannanore Taluk 
Hosdurg Taluk 
Kasargode Taluk 
Taliparamba Taluk 


53. Tellicherry 


54. Cannanore 
55. Hosdurg 
56. Kasargode 
57. Taliparamba 


By order of the Governor, 
R. SADASIVA PANICKER , 

Joint Secretary . 
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THE KERALA SHOPS AND COMMERCIAL ESTABLISHMENTS 

(AMENDMENT) BILL , 1969 

(Report of the Select Committee ) 
The Select Committee to which the Kerala Shops and Commer 
cial Establishments (Amendment) Bill , 1969 was referred , have 
considered the Bill clause by clause and now submit this , their report, 
with the Bill as reported by the Committee annexed thereto . 

2. The Bill was published in the Kerala Gazette Extraordinary 
dated the 12th February 1969. The Bill was introduced in the Legis 
lative Assembly on the 13th March 1969 and the motion for reference 
to a Select Committee was adopted on the 13th March 1969. The 
Committee met on 9th May 1969 and 3rd June 1969. The Committee 
approved the Bill with the following modifications. 

3 . Clause 2 .- (i) Proposed section 5A (2 ) : The Committee are of 
the opinion that in the proposed section 5A ( 2 ) and the proviso there 
under the words " thirty days" shall be substituted by the words 
" sixty days" . The clause has been modified accordingly . 

( ii) Proposed section 5A ( 3 ) ( c ) : The Committee are of the view 
that in section 5A ( 3 ) (e ) between the words " the number " and " of 
employees " the words " and names " shall be inserted . The clause 
has been modified accordingly . 

(iii) Proposed section 5B : The Committee feel that the period 
of thirty days prescribed in the proposed section 5B is insufficient 
and accordingly recommend sixty days as the period for preferring 
appeals. The necessary change has been made in the clause . 

( iv ) Proposed Section 5C (4 ): The Committee suggest that the 
word of occurring after the words issue in the proposed section 5C (4 ) 
shall be deleted . The clause has been modified accordingly . 


MATHAI MANJOORAN 
Chairman of the Select Committee . 
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THE KERALA SHOPS AND COMMERCIAL ESTABLISHMENTS 

(AMENDMENT) BILL , 1969 


(As amended by the Select Committee ) 
(Words underlined indicate the amendments suggested by the 
Committee . Omissions are indicated in asterisks) . 

А 

BILL 
lo amend the Kerala Shops and Commercial Establishments Act, 1960 . 

Preamble. - WHEREAS it is expedient to amend the Kerala 
Shops and Commercial Establishments Act, 1960, for the purposes 
hereinafter appearing ; 

BE it enacied in the Twentieth Year of the Republic of India as 
follows: 

1. Short title and commencement.- ( 1 ) This Act may be called 
the Kerala Shops and Commercial Establishments (Amendment) Act, 
1969. 

( 2 ) The provisions of this Act, except section 2 , shall come into 
force at once and section 2 shall come into force on such date as the 
Government may, by notification in the Gazette , appoint. 

2. Insertion of new Chapter IA . - After Chapter I of the Kerala 
Shops and Commercial Establishments Act, 1960 (34 of 1960 ) , (herein 
after referred to as the principal Act), the following Chapter shall be 
inserted , namely : 

" CHAPTER IA 

Registration 
5A . Registration of establishments.- ( 1) The employer of every 
establishment shall make an application to such authority as the 
Government may , by notification in the Gazette , specify in this behalf 
(in this Chapter referred to as the " competent authority ” ), in such 
form and on payment of such fees as may be prescribed, for a regis 
tration certificate in respect of that establishment. 

( 2 ) An application under sub -section ( 1) shall be made, within 
sixty days from the date of commencement of this section : 

Provided that in the case of an establishment started after the 
commencement of this section , such application shall be made within 
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sixty days from the date on which the establishment commences its 
work . 

( 3 ) The application shall specify the following particulars, 
namely : 

(a ) the name of the employer and the manager, if any ; 
( b ) the postal address of the establishment; 
( c ) the name, if any, of the establishment; 

(d ) the category of the establishment, that is to say , whether 
it is a shop or a commercial establishment; 

(e ) the number and names of employees employed in the 
establishment; 

(f ) such other particulars as may be prescribed . 

(4 ) On receipt of an application under sub -section ( 1 ) , the com 
petent authority shall, if it is satisfied that the application is in 
accordance with the provisions of this Act and the rules made there 
under, register the establishment and issue to the employer a regis 
tration certificate in the prescribed form which shall be conclusive 
evidence that such establishment is duly registered under this Act. 

(5 ) A registration certificate granted under this Act shall not be 
valid beyond the year in which it is granted but may be renewed 
from year to year. 

(6 ) An application for the renewal of a registration certificate 
granted under this Act shall be made at least thirty days before the 
expiry of the period thereof, on payment of such fees as may be 
prescribed , and where such an application has been made, the regis 
tration certificate shall be deemed to continue notwithstanding the 
expiry of the period thereof, until the renewal of the registration 
certificate or , as the case may be, rejection of the application for the 
renewal thereof . 

(7 ) The competent authority shall not grant or renew a regis 
tration certificate unless it is satisfied that the provisions of this Act 
and the rules made thereunder have been substantially complied with . 

( 8 ) The competent authority may, after giving the holder of a 
registration certificate granted or renewed under this Act, an oppor 
tunity of being heard , by order cancel or suspend the registration 
certificate if it appears to it that such registration certificate has been 
obtained by mis -representation or fraud or that the employer has 
contravened or failed to comply with any of the provisions of this 
Act or the rules made thereunder. 

5B . Appeals . - Any person aggrieved by an order of the competent 
authority refusing to grant or renew a registration certificate or 
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cancelling or suspending the same, may , within a period of sixty 
days of the receipt by him of such order and on payment of such 
fees as may be prescribed , appeal to such authority as the Govern 
ment may , by notification in the Gazette , specify in this behalf , and 
such authority may by order confirm , modify or reverse the order 
appealed against. 

5C . Duties of employer.- ( 1) A registration certificate granted or 
renewed under this Act shall be prominently displayed by the 
employer in the premises of the establishment. 

(2 ) The employer shall give notice in the prescribed form to the 
competent authority and the Inspector having jurisdiction over the 
area in which the establishment is situate of any change in respect 
of any of the particulars contained in his application under sub 
section ( 1 ) of section 5A within seven days after the change has 
taken place. 

(3 ) A notice under sub -section ( 2 ) shall be accompanied by such 
fee as may be prescribed. 

( 4 ) On receiving a notice under sub -section (2 ) and the pres 
cribed fees , the competent authority shall , if it is satisfied about the 
correctness of the notice , register the change and amend the regis 
tration certificate or issue ** a fresh registration certificate . 

(5 ) The employer shall within ten days of closing his establish 
ment, give notice thereof to the competent authority and the Inspector 
having jurisdiction over the area in which he establishment is situate. 

(6 ) On receiving a notice under sub -section (5 ) , the competent 
authority shall , if it is satisfied about the correctness of the notice 
remove the name of such establishment from the register and cancel 
the registration certificate " . 

3. Insertion of new section 13A .--After section 13 of the principal 
Act , the following section shall be inserted , namely : 

" 13A . Special casual leave for sterilisation operation .- ( 1 ) Every 
employee who undergoes sterilisation operation shall be entitled to 
special casual leave with wages for a period not exceeding 
( a ) six days in the case of a male employee ; 

..and 
(b ) fourteen days in the case of a female employee , 
with effect from the day on which he or she undergoes such operation 

( 2 ) If an employee who has undergone sterilisation operation is 
discharged by his or her employer during the period specified in sub 
section ( 1 ), the employer shall pay such employee the amoun ! payable 
under section 14 in respect of the period of the special casual leave 
to which the employed was entitled at the time of discharge." . 
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4 . Substitution of new section for section 14. - For section 14 of 
the principal Act, the following section shall be substituted , namely : 

" 14. Wages during leave period .- ( 1) For the leave allowed to 
an employee under section 13 or section 13A , the employee shall be 
paid at the rate equal to the daily average of his or her total full time 
earning exclusive of any overtime earnings and bonus, but inclusive 
of dearness allowance and the cash equivalent of any advantage 
accruing by the supply of meals and by the sale by the employer of 
foodgrains and other articles at concessional rates for the days on 
which the employee worked during the month immediately preceding 
his leave . 

( 2 ) The amount payable to an employee under sub -section ( 1 ) 
for the leave allowed under section 13A shall be paid to him or her 
on production of a certificate from such authority and in such form 
as may be prescribed , to the effect that the employee has undergone 
sterilisation operation ." . 

5. Amendment of section 29. - In section 29 of the principal 
Act, - ( 1 ) The existing sub -section ( 1 ) shall be renumbered as sub 
section (1A ) of that section , and before sub -section (1A ) as so re 
numbered , the following shall be inserted sub - section ( 1 ) , 
namely : 

" ( 1) Whoever commits any breach of the provisions of sections 
5A and 5C of Chapter IA shall be punishable , 

(a ) with fine which may extend to two hundred and fifty 
rupees and in case of continuing breach with fine which may extend 
to ten rupees for every day during which the breach continues after 
conviction for the first breach , or 

(b ) with fine which may extend to ten rupees for every day 
during which the breach continues after receipt of notice from the 
competent authority to discontinue such breach " . 

( 2 ) in sub - section ( 1A ) as so renumbered , after the figures " 13 " 
the figures and letter " 13A " shall be inserted. 


as 


Legislature Secretariat, 

Trivandrum , 
27th July 1969. 


V. P. N. NAMBUDIRI, 

Secretary , 
Legislative Assembly . 


Kerala Gazette No. 31 dated 5th August 1969. 
PART II 
THE KERALA GAMING (AMENDMENT) BILL , 1969. 

(Report of the Select Committee ) 


The Select Committee, to which the Kerala Gaming (Amendment) 
Bill , 1969 was referred , have considered the Bill clause by clause 
and now submit this their report, with the Bill as reported by the 
Committee annexed thereto . 


The Bill was published in the Gazette Extraordinary dated 7th 
February 1969. The Bill was introduced in the Assembly on the 
14th March 1969 and the motion for reference of the Bill to a Select 
Committee was adopted on the 25th March 1969. 

The Committee met on 28th April, 1969 and approved the Amend 
ment Bill . 

The Committee however felt that there is no reasonable 
and rational basis for providing different punishments for offences 
under sections 4 and 8 of the pareni Act, namely, the Kerala Gaming 
Act , 1960 . The Committee also felt that the scope of section 15 of 
the parent Act should be enlarged by providing punishment for 
persons found gaming in private properties adjacent to public places 
also . It was also felt that sections 15 and 19 of the parent Act 
require modifications in order to prevent police officers of lower ranks 
from exercising powers under the Act. 

As the Committee was not authorised to scrutinise the provisions 
of the parent Act it is not in a position to recommend any amend 
ments to the parent Act for the purposes mentioned above. In the 
circumstances the Committee decided to seek authority from the 
Legislative Assembly to scrutinise the provisions of the parent Ac! 
also . 


E. M. S. NAMBOODIRIPAD , 
Chairman of the Select Committee . 
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THE KERALA GAMING (AMENDMENT) BILL , 1969. 

(As reported by the Select Committee) 


A 


BILL 


to amend the Kerala Gaming Act, 1960. 


Preamble . - WHEREAS it is expedient to amend the Kerala 
Gaming Act 1960, for the purpose hereinafter appearing ; 

BE it enacted in the Twentieth Year of the Republic of India 
as follows: 


1. Short title and commencement.- ( 1 ) This Act may be called 
the Kerala Gaming (Amendment) Act , 1969. 

(2 ) It shall come into force at once . 
2 . Insertion of new section 14A . - After section 14 of the Kerala 
Gaming Act, 1960 ( 20 of 1960 ) , " the following section shall be 
inserted, namely : 

" 14A . Exemptions. The Government may, if they are satis 
fied that in any game the element of skill is more predominent than 
the element of chance , by notification in the Gazette , exempt such 
game from all or any of the provisions of this Act, subject to such 
restrictions and conditions as may be specified in the notification ." 


V. P. N. NAMBUDIRI, 

Secretary , 
Legislative Assembly . 


Legislature Secretariat, 

Trivandrum , 
28ih July , 1969 . 


Korala Gazette No. 31 dated 5th August 1969 . 
PART II 

NOTIFICATION 
No. Ex . F1-15563/69 . 

29th July 1969. 
KERALA GOVERNMENT TECHNICAL EXAMINATIONS — 1969 . 

EXAMINATIONS IN THE SUBJECTS UNDER COMMERCE GROUP . 
It is hereby notified that the written test of the Kerala Government 
Technical Examinations 1969 in the lower and Higher Grades in the 
subjects under Commerce Group will be conducted at the following centres 
according to the Time Table given below . The Oral and Practical Test in 
Typewriting (English ) Lower and Higher will be conducted a fter the results 
of the written tests are published and in ccordance with notification that 
will be published in the Kerala Gazette . 
*** Name of Centre 

Place of Examination 
1. Kanhangad 

Durga H. S. Kanhangad 
2. Taliparamba Moothedath H. S. Taliparamba 
3 Cannanore 

Govt. Trg . Schoolfor Men , Cannanore 
4. Tellicherry 

B. E. M.P. High School, Tellicherry 
5. Quilandy 

Govt. H. S. for Boys, Quilandy 
6. Badagara 

Govt. Basic Trg . School, Badagara. 
7. Kozhikode 

Govt. Ganapath H. S. (Boys) Kozhikode 
8. Manjeri 

Govt. H. S. Manjeri, 
9. Palghat 

B. E.M. H. S. , Palghat 
10. Shoranur 

High School, Shoranur 
11. Kunnamkulam Govt. H. S. for Boys, Kunnamkulam 
12 . Wadakkancherry Govt. H. S. for Boys, Wadakkancherry 
13. Trichur 

Model H. S. for Boys, Trichur 
14. Irinjalakuda Govt. H. S. for Boys, Irinjalakuda 
15. Cranganore Govt. H. S. for Boys, Cranganore 
16. North Parur 

Govt . H. for Boys , North Parur 
17. Alwaye 

Govt. High School, Alwaye 
18. Ernakulam 

S. R. V. High School, Ernakulam 
19. Trippunithura 

Govt. H. S. for Boys, Trippunithura 
20.. Cochin 

T. D. High School, Cochin 
21. Perumbavoor 

Govt. H. S. for Boys, Perumbavoor 
22. Muvattupuzha Govt. High School, Muvattupuzha 
23. Munnar 

Govt. High School, Munnar 
24. Alleppey 

Mohammedan H. S. Allepppey 
25. Shertallai 

Govt.H. S. for Boys, Shertallai 
26. Vaikom 

Govt. H. S. for Boys, Vaikom 
27. Palai 

Govt. High School, Palai 
28. Kottayam 

Govt. High School, Kottayam 
29. Changanacherry Govt. High School, Changanacherry 

G. 173/J. 
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Name of Centre 

Place of Examination 
30. Chengannur 

Govt. H. S. for Boys , Chengannur 
31. Mavelikkara 

Govt. H. S. for Boys, Mavelikkara 
32. Pathanamthitta Govt. High School, Pathanamthitta 
33. Kottarakkara Govt. H. S. for Boys, Kottarakkara 
34. Quilon 

Govt. H. S. for Boys, Quilon 
35. Attingal 

Govt. H. S. for Boys, Attingal 
36. Peroorkada , Tym . Govt. High School, Peroorkada, Trivandrum 
37. Trivandrum 

S. M. V. High School, Trivandrum 
38. Neyyattinkara Govt.H. S. for Boys, Neyyattinkara 
N.B. - Candidates are requested to refer the Kerala Government 

Gazette from time to time so as to know the correct dates on 
which the oral and practical examinations will be conducted . No 

individual intimation will be sent to them .. 
Note . - 1. The time table publishe lwillbe followed strictly . Eventhough 

after the publication of the time table a holiday is declared 
on any day of the examination , the Examination should be 
conducted according to the published time table unless 

altered otherwise from this office . 
2. Candidates will not be allowed to come up for more than one 

of the subjects bracketed together for the same time on the 
same day, in this subjoined table or for more than one 
grade of the Examination in the same subject at one and the 
samesession of the examination . 

TIME TABLE 
Hours of Examination 

Subject 

Grade Sub - Division of 

Papers 
( 1 ) 

(2 ) 

(3 ) 
8-10-1969 (Wednesday ) 
8.30 a . m . onwards Typewriting (English ) Lower I & II Papers 

9-10-1969 ( Thursday) 
7.15 a . m . onwards Typewriting (English ) Higher 

10-10-1969 (Friday) 
10 a . m . to 10.10 a . m . Shorthand (English ) Lower I Paper 

Dictation 
10.15 a.m.to 11.45 a.m. 

do . 

do . I Paper 

Transcription of 

the above 
2 p . m . to 4.30 p . m . 

do . 

do . II Paper 

( Principles etc.) 
2.15 p.m. to 2.25 pim . 

do . Higher i Paper- 

Dictation 
2.30 p.m. to 4.30 p ,m . 

do . 

do . I Paper 

Transcription of 
the above 


do. 
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(2 ) 

( 3 ) 

(4 ) 
13-10-1969 (Monday) 
9 a . m . to 9.10 a . m . Shorthand ( English ) Higher II Paper 

Dictation 
9.15 a.m. to 11.15 a.m. 

do . 

do . II Paper 

Elaboration of 

notes 
2.15 p.m. to 2.25 p.m. 

do. 

do . III Paper 

Section I 

Dictation 
2.30 p.m. to 5.30 p.m. 

do . 

do . III Paper 

(Condensation 
of the above & 
Section II 
Transcription & 
Paper on 

Principles) 
14-10-1969 (Tuesday) 
7 a . m , onwards 

Typewriting 

(Malayalam ) Lower I Paper 

15-10-1969 (Wednesday) 
Do. 

Typewriting 
(Malayalam ) 

II Paper 
16-10-1969 ( Thursday) 
.7.30 a . m . onwards Typewriting 

(Malayalam ) Higher I & II Papers 

17-10-1969 (Friday) 
10 a . m . to 10.10 a . m . Typewriting High Speed I Paper -Speed 
10.15 a.m.to 11.45 a.m. 

do . II Paper - Speed 

21-10-1969 ( Tuesday ) 
10 a . m . to 1 p . m . Accountancy 

Lower I Paper 
Do. 

do . 

Higher I Paper 
2 p . m . to 5 p . m . 

do . 

Lower II Paper 
Do. 

do. 

Higher II Paper 
22-10-1969 (Wednesday) 
10 a . m . to 1 p . m . Theory & Practice of 

Commerce 

Lower I Paper 
Do. 

do . 

Higher I Paper 

do . 
2 p . m . to 5 p . m . 

Lower 

I Paper 
Do. 

do , 

· Higher II Paper 


do .. 


do. 
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do : 


** 


( 2 ) 

23-10-1969 ( Thursday) 
10 a . m . to 1 p . m . 

Commercial 
Geography 

Lower 
Do. 

do . 

Higher 
2 p . m . to 5 p.m. Banking 

Lower 
Do. 

Higher 

24-10-1969 (Friday ) 
9.50 a - m , to 10 a , m , Shorthand 
(Malayalam ) Lower I Paper 

Dictation 
10.10 a . m , to 12 noon 

do . s do I Paper 

Transcription 

of the above 
2 p . m . to 3 p . m . 

do . 

do . C1 II Paper 

Principles 
2 p . m . to 2.10 p . m . 

do . Higher I Paper 

Dictation 
2.15 p : m . to 4.45 p . m . do . 

I Paper 

Transcription 

of the above 
27-10-1969 (Monday ) 
9 a , m , to 9.10 a . m . Shorthand 
(Malayalam ) Higher II Paper 

Dictation 
9 15 a . m . to 11.15 a . m . 

do . 

do . II Paper 

Elaboration 


we ) 


do . 


of notes 
III Paper 


2 p . m . to 2.10 p . m . 

.do . 

do . 

Dictation 
2.15 p. m . to 4.15 p . m . do . 

do . III Paper 

( Condensation 
of the above 
Paper and 

Principles). 
TYPEWRITING LOWER & HIGHER GRADES 
The Examination should be arranged in batches according to the 
number of candidates and the Managers of the Institute who present candi 
dates for the Examination are requested to send to the Chief Superintendents 
of the Centre concerned the Batch List two or three days before the corn 
mencement of the Typewriting Examination . 
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32 


33 


33 


22 


Batches for Typewriting (MALAYALAM ) should be arranged as 
follows: 

LOWER 
First Paper 

Second Paper 
1st Batch 7 a . m . to 7:15 a.m. 1st Batch 7 a . m . 10 8.30 a . m . 
2nd 7.30 a . m . to 7.45 a . m . 2nd 

8.40 a . m . to 10.10 2. m . 
3rd 

8 a . m . to 8.15 a . m . 3rd 10.20 a . m . to 11.50 a . m . 
4th 

8.30 a , m . to 8.45 a . m . 4th 12 noon to 1.30 p . m . 
5th 

9 a . m . to 9.15 a . m . 5th 1.40 p . m . to 3.10 p . m . 
6th 9.30 a . m . to 9.45 a . m . 6th 3.20 p . m . to 4.50 p . m . 
7th 10 a . m . to 10.15 a . m . 7th 5 p . m . to 6.30 p . m . 

HIGHER 
First Paper 

Second Paper 
1st Batch 7.30 a.m. to 7.45 a.m. 1st Batch 7.55 a.m. tn 9.55 a.m. 
2nd 10.05 a.m. to 10.20 a.m. 2nd 10.30 a m . to 12.30 p.m. 
3rd 12.40 p.m. to 12.55 p.m. 3rd 1.05 p.m , to 3.05 p.m. 
4th 3.15 p.m. to 3.30 p.m. 4th 3.40 p.m. to 5.40 p.m. 
Batches for Typewriting (ENGLISH ) should be arranged as follows : 

LOWER 
First Paper 

Second Paper 
1st Batch 8:30 am . to 8.45 a.m. 

1st Batch 8.55 a , m . to 10.25 a.m. 
2nd 10.45 a m . to 11 a.s. , 

2nd 11.10 a.m to 12.40 p.m .. 
3rd 1 p.m , to 1.15 p.m. 

3rd 1.25 p.m.to 2.55 p.m. 
4th 3.15 p.m. to 3.30 p.m. 4th 

) 

3.40 p m . to 5.10 p.m. 

HIGHER 
First Paper 

Second Paper 
1st Batch 7.15 a.m. to 7.30 a.m. 

1st Batch 7.40 a.m , to 9.40 2.m. 
2nd 9.55 a.m. to 10.10 a.m. 2nd 

10.20 a.m. to 12.20 p.m. 
3rd 12.35 p.m. to 12.50 p.m. 

I p.m. to 3 p.m. 
3.15 p.m. to 3.30 p.m. 4th 

3.40 p.m. to 5.40 p.m. 
General Instructions to Candidates . 
Admission Tickets will be issued to the candidates by the Chief Superin 
tendents of the Centres where the examinations are held . The Chief 
Superintendents will issue the Admission Tickets direct to the candidates on 
proper identification and acknowledgement. The Candidates will receive 
the Admission Tickets directly from the Chief Superintendents and not 
through any other agency . Candidates should have with them their 
Admission Tickets during the time of the Examination . The Admission 
Tickets should be produced befo.e the Chief or Assistant Superintendents or 

No cindidate shall 
any other competent authority as and when required . 
be admitted to the Examination on any account if the Admission Ticket is 
not with him /her at the time of the Examination . In case of loss of Admission 
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No separate 


Tickets the candidates should have with him at the time of the Examination 
a duplicate Admission Ticket issued from this office by the Secretary to the 
Commissioner for Government Examinations. Chief Superintendents are not 
authorised to admit any candidate to the Examination without having the 
Admission Ticket (or Duplicate issued from this office) at the time of the 
examination . Candidates should preserve the Admission Tickets until they 
receive their Certificates after the results are published . 
Admission Ticket will be issued for Practical Examination . No candidate 
willbe allowed to sit for the Examination without Admission Ticket on any 
day of the Examination . 

Duplicate Admission tickets may be issued in rare cases for genuine 
reasons to the candidates if applied for with a chalan for Rs. 3 remitted 
under the Head of Account " XXII F (d ) Vii (I ) and with a copy of his /her 
Passport size phoiograph affixed in a blank form of the Admission Ticket and 
attested by a Gazetted Officer of the State Government or Central 
Government provided the Commissioner is satisfied of the reasons thereon . 
However there is no guarantee that the duplicate Admission Tickets will be 
issued . 

As this Office cannot take cognisance of any change of address after the 
applications are submitted ,the candidate must make their own arrangements 
with the Post Master concerned to get any correspondence to their address 
redirected . 


TYPEWRITING ( ENGLISH AND MALAYALAM ) LOWER AND 

HIGHER GRADES 
How to fill in particulars regarding the particular batch in which the 
candidates will take their Examination : 

Heads of Institutions who are desirous that their pupils should be 
examined in batches and Private candidates who desire to be similarly 
examined should make necessary arrangements with the Chief Superinten . 
dent concerned four days before the examination and furnish him with all 
the necessary information as to the Register Number of candidates and the 
particular Batch at which each will attend on the day fixed for the Examina 
tions. 

Regulations to be observed by the Candidates: 

No candidate will be allowed to enter the Examination Hall unless he 
wears clean and decent dress . 

No candidate suffering from any contagious disease will be admitted in 
the Examination Hall. 

Candidates are requested to note carefully the particulars noted in the 
A list and satisfy themselves whether they tally with those given by them 
in their application for Admission to the Examinations so that any alteration 
with regard to their initials, name or class of Community or any other 
correction that may appear necessary might be pointed out by them in 
writing to the Chief Superintendent, 
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No candidate is allowed to change the centre of Examinations allotted 
to him without the previous sanction of this Office . In all cases where 
permission has been granted for change of centre the memorandum or letter 
permitting the change should be produced for the satisfaction of the 
Superintendent. 

Candidates in all the Subjects must bring with them for use in the 
Examination their own rules, erasers, knives, pens, pencils , Carbon papers 
and ink of two or more colours (other than Black ) etc. Candidates are also 
informed that they must bring their own mathematical instruments with 
them for those subjects which require the use of such instruments. The 
Drawing paper required will be supplied to them at the examination Hall . 

Candidates in the subjects for which they require the use of tools etc., 
hat the practical Examination must bring their own tools etc., with them . 

Candidates taking the PracticalExaminations should handle very carefully 
the apparatus, machinery , instruments, etc., that are entrusted to them in 
connection with the Practical Examination so as to avoid any damage due 
to their negligence as otherwise the cost due to the damage will be recovered 
in full from the concerned candidates. 

Candates in shorthand will be allowed to transcribe their Shorthand 
Notes with a Typewriter . They will not be supplied with any thick paper 
for the purpose but will be allowed to bring with them their own thick 
paper if they wish to use such paper . The use of Carbon paper will on 
no account be allowed in transcribing the Shorthand notes with a Type 
writer . If the Machine used by a candidate, however, goes out of order 
no extra time will be given to him to compensate for loss of time that has 
occurred due to the disorder of the Machine. 

At the end of the period allotted candidates must give both their 
shorthand and longhand performances to the Chief Superintendents for 
submission to the Examiner . 

Candidates should be in their seats in the Examination Hall five minutes 
before the commencement of the Examination . No. candidate will be 
allowed to quite the Examination hall before the expiry of half an hour 
from the time of commencement of the Examination and candidates 
arriving late after half an hour ofthe commencement of the Examination 
will not be admitted on any account. 

No candidate will be allowed to re - enter the examination hall during 
the hours of examination after once quitting it nor to leave the hall without 
finally handing over his answer papers. 

Strict silence should be maintained in the Examination Hall. 

No candidate will, on any account, be allowed to take into 
the Hall, slates, books or portions of books ruled sheets, manus 
cripts or papers of any kind . Any candidate violating this rule are 
detected in speaking to or in any way communicating with or copying 
from each other and in communication with any other person outside the 
examination hall or having recourse to any unfair practices will be expelled 
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from the Examination forthwith and his conduct reported to the Secretary to 
the Commissioner for Govt. Examinations, Trivandrum for disciplinary action 
being taken against him /her. 

Candidates are forbidden from writing anything on the question papers. 
They will not be allowed to take any papers except their question papers 
out of the Examination hall. Candidates are forbidden from tearing up 
paper or throwing ink or papers on the floor. 

Candidates have to write their answers on both sides of the paper sup 
plied to them and they will receive further instructions if necessary on this 
point in the Examination hall from the Chief Superintendent of the Examina 


tion . 


No candidate will be allowed to exceed the time allotted for each paper. 

As soon as candidates have finalised writing their answers and wish to 
give up their answer papers or at the end of the period prescribed for each 
particular part of the Examination each should rise from his seat and remain 
standing until one of the Superintendents has gone upto him and has received 
his answer script. 

The answer papers should be stitched or pinned together at the upper 
left hand corner. The Register Number and (in the case of Examinations 
in Shorthand ) the particular system adopted and in the case of examination 
in Typewriting ) the name, and model number of the Typewriter used should 
be written clearly by the candidate on the top right hand side of the first 
page of the answer paper . 
N.B : - 1. Candidates are strictly forbidden from writing, or typing their. 

name or the name of the Centre of the Examination on the answer 

papers . 
2. Candidates should note in particular that failure to furnish even any 
one of these particulars may result in their answer papers being rejected 
without being valued . 

Any candidate who does not behave properly towards the Chief or 
Assistant Superintendent or any other proper authority or commits or 
attempts to commit malpractice of any kind will be expelled from the Exam 
ination immediately and will not be allowed to sit for any paper subsequen : 
tly in the Examination . Candidates are warned that they should not take into 
the Examination Hall any written or printed matter . Copying from another 
candidate or giving convenience to another candidate for copying or speaking 
to another candidate will be considered as malpractic . Even possession 
of written or printed matters thus taken into the Examination 
Hall will also be treated as malpractice. If any candidate behaves in an 
unruly manner either in the Examination Hall or in the Premises of the 
Institution where the Examination is conducted he will be expelled from 
the Examination by the Chief Superintendent. 

All candidates appearing for the Examination according to this notifi 
cation will be deemed to have given an undertaking ihat they will abide by 
all the rules relating to the conduct of the examination now inf orce or those 
brought into effect hereafter in respect of the Examination . 
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The names of successful candidates in each subject arranged into 
classes , first and second, will be published in the Kerala Gazette in due 
course . The pass list for each grade of a subject as published in the Gazette 
is compete and final. 

Applications from or on behalf of any candidates asking information as 
to the cause of failure or for a re-valuation of the answer paper will not be 
attended to . No revaluation of answer papers is permissible . 

SCRUTINY OF VALUED ANSWER SCRIPTS 
Scrutiny of valued answer scripts in the Theory Paper of the Examina 
tion may be allowed if so required on production of chalan of Rs. 3 per 
subject remitted in the name of the candidate under tbe Head of Account 
XXII F (d ) vii (i) within 15 days from the date of publication of the results . 
Such applications received after the period of 15 days from the date of 
publication of results, will be summarily rejected . 

ISSUE OF MARK LIST 
Mark lists will be issued to candidates after the results are published , 
if so required , on production of a chalan of Rs. 3 ( Three ) for each subject 
remitted under the head of Account XXII F ( d ) vii (i) . 

SPECIAL INSTRUCTIONS 
The Chief Superintendents are informed that the candidates taking the 
K.G. T. Examination in Typewriting should be warned that their answer 
papers will not be valued unless the particular kind of machine used is 
clearly specified on it , 

Managers and Instructors of Institutions concerned are expected to see 
that the candidates are supplied with Machines in proper working order 
sufficiently early before the commencement of the Examination . 

No Institute Manager , Instructor or Mechanic will be allowed to enter 
into the Examina ion Hall during his time of the Examination . If however 
a candidate reports to the Chief Superintendent that his/her machine has 
gone out of order during the Examination , the Chief Superinter dent may 
arrange to ge: themachine out of the Examination Hall where the defect can 
be rectified by a Mechanic and that he will arrange to take the machine back 
to the Examination Hall. No extension of time for such arrangements 
will be given . 

The candidature of any candidate wh ) co nmits or attempis to commits 
malpractice in the Examinati n or behaves in an unruly manner or violate 
any of the above rules will be cancelled and he may be further debatred from 
appearing for any of the Public Examinations condicted by this Office 
permanently or for a specific period according to the gravity of the offence 
aid as decided later. 
Office of the Commissioner 

V. NANUKUTTAN NAIR , 
for Government Examinations , 

Secretary to the 
Trivandrum - 14 . 

Commissioner for Government 

Examinations 
G 173/J . 
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PART III 

CORRIGENDUM 
No. E3-8837/69. 

24th July 1969. 
Sub : -One Year Supplementary. Course Examination in Commercial 

Practice (D. G. P.) of 1969 . 
Ref Notification of even number dated 3-4-1969 published in Part III 

of the Kerala Gazette No. 16 dated 22-4-1969. 
The Time Table, published as Para 13 in Page 2 of the Notification 
referred to , is substituted by the Time Table detailed hereunder as per G. O. 
(R1.) 2204 /69/Edn . dated 16-6-1969 : 

TIME TABLE 
Day Date Time 

Subjects 
Wednesday 10-9-1969 

-10 a . m . to 1 p . m . Mercantile Law . 

2 p . m . to 5 p.m. Malayalam /Hindi. 
Thursday 11-9-1969 10 a . m . to 12.15 p . m . Shorthand (English ) 

Paper I. 
( 10 a . m . to 10.10 a . m . 
Dictation ). 
( 10.15 a.m. to 12.15 p.m. 

Transcription ). 
2 p . m . to 4.15 p . m . Shorthand (English ) 

Paper II. 
(2 p . m . to 2.6 p . m . 
Dictation ). 
(2.15 p . m . to 4.15 p . m 

Èlaboration of notes) . 
Friday 12-9-1969 9 a . m . to 12.10 p . m . Shorthand (English ) 

Paper III. 
(a ) Principles of Short 
hand . 
(b ) (i) Transcription into 
Longhand from Lithogra 
pheu Shorthand matter . 

( ii ) Transcription into 
Shorthand from printed 
Longhand matter . 
( c ) Dictation 10 minutes 

and Condensation . 
N.B.Standard Time will be followed . 
Office of the Commissioner for 

V. NANUKUTTAN NAIR , 
Government Examinations, 

Secretary to the Commissioner for 
Trivandruni-14 . 

Government Examinations. 
G. 171/ J . 
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PART III 


DENTAL WING OF THE MEDICAL COLLEGE , 

TRIVANDRUM 


Prospectus for direct Admission to the Degree of 
Bachelor of Dental Surgery (B. D. S.) 

1969-70 . 


Or 


1. Applications are invited for admission to the B. D. S. Course for the 
sassion commencing from September 1969 . 
Note .- (1) Those who do not possess the necessary qualificatons for 

admission need not apply . 
(2 ) Application submitted with certificates defective 

incomplete will be rejected . 
2. Eligibility for Admission : 

The following candidates are eligible for admission to the B. D. S. 
Course . 

(i) Candidates who have passed the Intermediate Examination of the 
erstwhile Travancore University or Kerala University with Physics, Chemistry 
(including Organic Chemistry and practical, and Biology as optinals after 
1947, and candidates of other Universities who have passed the Intermediate 
in Science (MedicalGroup ; with practical tests. 

(ii) Candidates who have qualified for B. Sc. Degree (3 years course) 
of Kerala University or of any other University recognised by the University 
of Kerala with (@) Physics as main subject and Chemistry and Biology as 
half subsidiary subjects or (b) with Chemistry as the main and Physics and 
Biology as half subsidiary subjects . 


OR 


Candidates who have qualified for B.Sc. Degree (3 years course) of 
Kerala University or of any other University recognised by the University of 
Kerala with Physics or Chemistry or Zoolog or Bitany as the main subjects 
and any one or two of these subjects as subsidiary subjects shall be eligib e 
for admission to the course of study leauing to the I. B.D. S. Examination 
on condition that the candidate has undergone the approved course of study 
in a recognised College in such of the pre-professional subjects (Physics, 
Chemistry and Biology) as he had not offered for B.Sc. (3 years degree ) 
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course and passed the prescribed examination of pre-professional standard 
in those subjects. 

The marks for Mathematics for those who had taken Mathematics as 
one of the half subsidiary subjects will not be taken into account. Such 
candidates should furnish the marks for each subsidiary subjects separately. 

The Science Graduate should secure not less than 50 % marks in the 
main and subsidiary subjects taken together, with the usual relaxation of 
5 % for Scheduled Caste and Scheduled Tribes and the candidates belonging 
to socially and educationally Backyard Classes for getting eligibility for 
admission , 

N. B. - Candidates who are undergoing the short intensive vacation 
course should submit along with the application form a certificate from the 
Principal of the College concerned stating the subjects in which they are 
undergoing the course. The application for B. D. S. Course from B. Sc. ! 
candidates who are either undergoing the course or have completed the 
intensive course and appeared for the examination for the missing pre 
professional subjects will be provisionally admitted on condition that the 
Selection Committee will consider such applications only after the applicants 
have produced proof of their having passed the intensive course examination . 


OR 


Candidates who have passed the Pre-degree Examination of the Kerala 
University (Medical Group ) or an equivalent examination of any other 
University recognised by the University of Kerala for admission to the 
Professional Courses with not less than 50 % marks in each of the optional 
science subjects will be eligible for admission . A relaxation of 5 % marks 
will be allowed for Scheduled Castes and Scheduled Tribes and candidates 
belongir g to socially and educationally Backward Classes in the case of 
optional science subjects. 

3. Applicants should have completed the age of 17 years on the 1st of 
October of the year of admission to the B. D. S. Course. No relaxation 
from the minimum age limit will be made on any account. 

4. Duration . The curriculam for B. D.S. Course extends to four years 
each of which is terminated by an examination . 

5. Fees.— (a ) The fees for the B. D. S. Course (four years) are Rs. 360 
per annum , 

(b ) The above scale is applicable to all the students irrespective 
of the State in the Indian Union to which they belong. 

( c) An annual registration fee of Rs. 10 should be paid by the 
candidates who are admitted to the B. D. S Course. The fee of Rs. 10 
paid along with the application for admission will be treated as registration 
fee for the 1st year in the case of admitted candidates. 
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6. Application forms. - Application forms can be had from the Principal, 
Medical College, Trivandrum -XI on payment of Rs. 10 towards the cost of 
the forms at the office counter . Applicants desiring to have the forms sent 
to them by post should remit Rs. 11.25 for each application form . 
Applicants sending the amount by money order will note that the money 
order which do not contain in the Money Order Coupon the full address 
of the candidate and the course for which application form is required will 
not be accepted . Postal orders will not be accepted . This amount is 
unrefundable. 

Application forms correctly filled together with the following documents 
should reach the Principal,Medical College, Trivandrum -XI, not later than 
5 p. m . on Monday the 11th August 1969. Applications received after that 
date will not be considered . 

Applications should be sent by Registered Post and in the envelope 
} attached. No application will be received in person in the college office 
except on the last date for the submission of application . 

(i) True copies of the course certificate and the statement of marks 
of all the parts obtained in the qualifying examination . 

Graduates who are applying should also attach mark list of all the four 
parts in the Degree Examination and a pass certificate. 

(ii) True copies of two recent conduct and character certificates, one 
from the Principal of the College in which the candidate studied last ( This 
should also mention the candidate s excellence if any, in extra - curricular 
activities, University Union, National Cadet Corps etc.) and another from 
any other respectable person who knows the candidate . 

(iii ) True copies of certificates ofrecent vaccination against small-pox 
and inoculation with T. A. B. Vaccine, not earlier than three months before 
application . 

(iv ) Transfer certificates ( this should be produced at the time of 
admission ) . 

(v ) True copy of S. S. L. Certificate to prove date of birth and 
community . 

(vi) Migration certificate (only in the case of students belonging to 
Universities other than the Kerala Universiiy. This should be produced 
at the time of admission ). 

(vii) Certificate of community and income cbtained from a Revenue 
Officer not below the rank of a Tahsildar or any other Officer who is 
authorised to issue such a certificate in the case of candidates belonging to 
communities recognised by Government as socially and educationally 
Backward Communities in the prescribed form . 
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(viii) Certificate of residence or certificate of region of education in 
the prescribed form . (Oaly one of the certificates required under this clause 
need be filled in the form . Application which contain both the certificates, 
the certificate of Residence alone will be considered ) . 


Nole :-The certificate of residence mentioned in para 4 (v) of the 

G. O P ) 203/66 / Edn . dated 2-5-1966 will not apply in the 
case of applicants who are children of Central Government 
employees not belonging to the State but who are serving in 
the State at the time of submission of applications, subject to 
the condition that the selection in respect of the candidates 
will be on the basis of merit along with other candidates 
belonging to the State . 


This concession is also extended to children of persons who are not 

d miciled in the State but who are employed in Registered 
Joint Stock Companies ( Private and Public ) and in other 
Government recognised institutions in the State at the time of 
admission to the State Medical Colleges subject to the condi. 
tions that 


(i) The applicants will have to take their chance along with other 

applirants from the State on State-wide merit basis; and 
( ii) A certificate from the Institution concerned that the parent of 

the applicant is a permanent employee of that Institution 

should be enclosed along with the application . 
(ix ) Treasury chalan from any State Treasury in the Kerala State 
for Rs. 10 (ten ) credited to the Government of Kerala under the head 
" XXIII Medical (a ) Medical School and College fers ( iii ) Medical College, 
Trivandrum " . This registration fee which may also be paid in cash or 
remitted by money order, will not be refunded in the case of those who fail 
to get admission and will be adjusted towards registration fee in the case of 
selected candidates. Scheduled Castes, Scheduled Tribes and Kudumbi 
students are exempted from the payment of this registration fee . 

(x ) Certificate of Proficiency in extra-curricular activities in the 
prescribed form attached with the application form . 


5 


N. B .-- (1) The true copies of the certificates referred to above should 

be attested by a Gazetted Officer or by the head of the insti 
tution in which the candidates studied last. The originals 

need be produced only when called for . 
(2 ) The candidates will have to produce on demand any other 

certificates /records thatmay be prescribed by Government in 
addition to thoze already specified above. 


7. Applicants who attempt to canvass or influence the members of th : Selection 
Board , directly or through relatives or friends,will be disqualified. 

8. The selection of candidates will be on the basis of merit as laid down 
by Government and subject to Government orders regarding reservation for 
Scheduled Castes, Scheduled Tribes and other Backward Classes reservation 
for Malabar and Travancore- Cochin area etc. The decision of Government 
on allmatters concerning admission shall be final. 


9. Payment of fees. The prescribed fee should be paid into any of the 
Government Treasuries in the Kerala State after intimation of selection is 
received , and the chalan receipt forwarded to the Principal,Medical College, 
Trivandrum - XI as may be stated in the Memo of selection . The fee should 
be credited to the head " XXIII Medical ( a ) Medical School and College 
fees (iii, Medical College, Trivandrum " . 

10. Penalty for default. - If the treasury chalan in support of remittance of 
tuition fee fails to reach the College office on or before the date which will 
be notified , the candidate forfeits his seat. 

11. Date of joining.-- Selected candidates who pay the fees in time should 
join the college on the date which will be notified . 


12. Compulsory N.C.C. Training . Students admitted to the Medical 
Colleges will be required to undergo compulsory N.C.C. training for a 
period of two years. Persons who have not earned the minimum attendance 
in N.C.C. ( i.e. 70 % in N.C.C. parades) will not be allowed to sit for the 
University examinations . 

13. Candidates provisionally selectedfor admission to the Medical College 
shall undergo a thorough medical check -up in the manner prescribed by the 
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Principal of the College to which he/she may be allotted . Candidates found 
medically unfit will not be admitted to the Medical studies. The decision 
of the Government in the matter of disqualification of candidates on 
Medical grounds shall be final. 

14. Discipline declaration . — Before admission to the College the selected 
Students should submit the following declaration duly signed by them and 
attested by their parents or guardian . Admission will be refused if this 
declaration is rot produced . 
“ I, 

.the undersigned, a student of the Dental 
College, Trivandrum for the B.D.S. Course do hereby agree with the Chief 
Secretary to the Government of Kerala , his successors and assigns to confirm 
from this date to the rules and regulations including those rclating to the 
hostel, if I am admitted thereto , laid down or to be laid down hereinafter 
by the Chief Secretary to the Government or the Principal for the time being 
of the Medical College for the due maintenance of discipline at the said 
Medical College, and, I further agree with the said Chief Secretary to 
Government, his successors and assigns to make good when called upon to 
do so to the Government ofKerala , any damage to furniture, apparatus, or 
other things which may be caused by any carelexsness, negligence or 
wantonness on my part” . 
“ In witness whereof I have hereunto set my hand this day of 

1969. 


Signature of Student. 


Signed by the above named .. 


In the presence of * 
Occupation and address. 

: * To be signed by parent or guardian " . 
15. Other fees and caution deposit.-- At the time of admission the student 
should deposit Rs. 25 ( Twenty- five ) as caution money and pay Rs. 8 (Eight ) 
as annual subscription to the College Union and College Magazine, Rs 8 
( Eight) as annual fee for athletics, Rs. 2 ( Two) as stationery fee. Re. 1 (One ) 
to :vards Students Aid Fund , Re. 1 (One ) towards affiliation fee to the 
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University and Re. 1 towards the fee for the University Youth Magazine . 
The fee for the University Youth Magazine will be collected only from 
intending subscribers. 

16. College Union and Athletics.-- All students should become members of 
the College Union and are expected to take part in games and athletics. 

17. Scheduled Castes, Scheduled Tribes and Backward Community Students. 
Students of Scheduled Castes, Scheduled Tribes and Backward Communities 
eligible for educational concessions will be exempted from the payment of 
fees as per current Government orders. 

18. College Calendar. - Copies of the College Calendar will be supplied 
from the College office on payment when they are ready . 
Medical College, 

M. THANGAVELU , 
Trivandrum , 25-7-1969. 

Principal. 


